Nexus or Not?

Answer Sheet

1.  In the parking lot of a downtown bar where he had been drinking since leaving work, a security officer discharges four rounds from his service revolver into his stalled auto. 

Yes. Not only did he use his service revolver, which is a violation by itself, as a security officer he is held to a higher standard.

2.  According to the police log in a local newspaper, a supply clerk was arrested over the weekend for DUI.  The brief paragraph does not mention the individual’s employer. 
Depends.  Does his job require a driver’s license?  He may be a supply clerk with a requirement to perform motor vehicle duties.  Otherwise there would not be a nexus.  

3.  The Director of Resources pleads guilty to theft by deception.  The plea resulted from a charge of passing bad checks at a local store.

 Absolutely.  Direct relationship to the Director’s duties not to mention grade and job status.

4.  A forklift operator is cited for disorderly conduct by local police following an off-duty altercation with his neighbor in which no one was injured. 

 No Nexus unless a fork lift was involved (smile).

5.  The chief counsel is involved in a minor auto accident on her way home from work.  Police determine she is at fault and issue a citation for failing to yield the right of way. 
No nexus.  Minor traffic ticket.

6.  A heavy mobile equipment mechanic is charged with aggravated assault after seriously injuring his mother in a domestic dispute. 
Yes, nexus.  Must at least investigate then determine what action, if any is appropriate.  Remember, nexus does not mean you will take action.  It does mean, the conduct impacts the work.  In this case, the “egregious factor” would probably apply.

7.  With the caption, “This local bureaucrat likes to boogie!,” a nude picture of a division chief appears in a porno magazine featuring ads for sexual partners.  The magazine is sold at local newsstands. 
 

Yes, there is a nexus.  While employees are entitled to their private life, the grade level and position of the employee must be taken into consideration.  There may also be security issues.  What if the employee was a GS-4 processing clerk – would that make a difference?  Yes it does and I would argue no nexus.  However, if co-workers or customers express apphrension or discomfront working with him then the case for a nexus could be made.

8.  After complaints are lodged by his ex-girlfriend, an employee assistance program (EAP) counselor is picked up by local police and incarcerated for stalking. 
 

Yes, there is a nexus.  Especially considering the nature of his job.

9.  During a game of volleyball at the annual employee appreciation day picnic, a budget analyst initiates a shoving and shouting match with her supervisor who is playing on the opposing team. 
 Yes, there is a nexus.  Even though it is a picnic, the employees are on “work” time just the place of work has changed.

10.  While vacationing in another state, the director of information management is arrested for impersonating a police officer.  Although the incident is not reported in local newspapers, she has two previous convictions for such an offense.

Yes, there is a nexus based on the Directors duties, position and grade.  
