DISABILITY

and

REASONABLE ACCOMMODATION

For each of the following situations, determine whether the employee meets the definition of:

a) a disabled person, and

b) whether he/she is a qualified disabled person

c) what accommodation, if any, should the agency provide?

d) if an accommodation is requested by the employee, is it reasonable or would it prove to be an undue burden to the agency?

1.  Tim is a Computer Programmer.  He has Multiple Sclerosis (MS).  Due to the gradual loss of muscle coordination associated with his MS, he has recently begun to use a wheelchair.  The duties of his position are primarily sedentary.  His performance ratings over the last three years show no deterioration in his Success Level 2 (Highly Successful) performance.

2.  James is a involved in the fabrication of plastic components.  He began experiencing some breathing difficulties and was diagnosed as suffering from asbestosis. As an accommodation, he proposed the use of an air-feed respirator. The respirator had a range of 25 feet which would preclude his access to certain work areas, he would only be able to work 25 minutes at a time, and he needed the help of co-workers to put on and take off the respirator.

3.  Paul has epilepsy and uses medication to control the condition.  He is an Electronics Technician.  His duties include use of meters that measure electric current, soldering equipment and open circuits for testing computer chips and other electronic components.  Several months ago, he had two serious seizures while at work.  Both times, he fell from his workbench and was hospitalized.  During the second hospitalization, his physician recommended he undergo experimental brain surgery to help control the seizures and Paul agreed.  Following a six week recuperation, Paul’s doctor has cleared him to return to work.  Paul has been back for a week and has already had another seizure.  This time, he knocked the soldering iron off his workbench when he fell and it landed on his arm, producing a serious burn.

4.  Gilbert, after perceiving that he had been given an unfair workload, began to scream obscenities and then went on to smash dividers between desks and throw a chair and a printer.  Although he did not strike or threaten anyone directly, Gilbert was diagnosed as having “an explosive personality disorder” and stated during a later psychiatric interview that he was “fearful of homicidal ideation with his supervisor.”  Gilbert requested a reasonable accommodation which required the agency to display greater sensitivity and awareness of his condition and asked to be placed in an environment where he would not encounter “rejection or criticism.”

5.  Steve had some serious problems about coming to work on a regular basis and he failed to comply with leave regulations.  In his defense, Steve provided extensive medical documentation about his “substantive memory impairment.” As an accommodation, Steve suggested that a responsible member of his family handle leave and attendance matters by communicating with agency officials.

6.  Hudson was frequently depressed at work and suffered from diabetes and chronic asthma.  He was charged with AWOL, creating a disturbance in the workplace, and for repeatedly directing rude and insolent remark at his supervisor.  Hudson claimed that his various medical problems and an unsympathetic and uncommunicative supervisor were the cause of his difficulties.  He wanted the charges dropped and to be accommodated by being given training which would qualify him for a position in another career field.

