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TABLE 9 
TABLE 8 
SETUP LOGIC/COMMENTS

001FM
01FORM
NOA 911 Processed.  Output via user request only (VSB).

41A01
SECLN3
Security Clearance Elgibility Record.  AIR FORCE UNIQUE.  Output by user request (VSB) OR by a procedure on the reports menu and advises 

HRO to update the security data thru ASCAS as needed.


ABCER
ABCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE. Output via user request only (VSB) only.

ACCER
ACCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB) only.

ACQ02
ACQ-02
Warrant Data Review.  Not output from suspense.  Output from Legacy routine 2DA for employees who just came in from another base (CAO) and 

warrant data came through with the record and asks HRO to please verify the data.


ACQAP
XACQAP
Acquisition Initial Appraisal Overdue.  Output from suspense routine $TA for employees overdue an initial acquisition appraisal.

ACQBB
ACQBR1
Acquisition Employee Career Brief.  Report ACQBRR(ACQBA) was deleted and combined with this report since there were almost identifcal save a few

 words .  Not output from suspense.  Output when a position is designated as an Acquisition position, and a new employee is hired via NOA 1## to that


 position, report is then generated automatically OR output via user request (VSB).


ACQCT
ACQCT1
Acquisition Data.  Output via user request only (VSB).

ACQP0
ACQP00
Acquisition Position Supplemental PD Cover Sheet.  Not output from suspense.  Output from position builds/changes/position quick copies made to 

acquisition elements (Legacy PTIs 051, 052) OR can be user requested (VSB).


ACQSV
XACQSV
Critical Acquisition Service Agreement.  Not output from suspense.  Output for National Guard if competitive service and Mobility Service Reqmt 

Reason is 6 or 7; for the rest of DOD (except NAF) it is generated any time Mobility Svc Reqmt Reason is 6 or 7 regardless of whether they are 


excepted or competitive service.


ADV01
XADV01
Change in Adverse Information.  Not output from suspense.  Output when an action was input to cancel a NOA 713 and adverse information was 

changed but  the system was unable to determine which adverse information occurrence to delete, and advises the user to correct that area manually.


AICER
AICERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB) only.

ALCER
ALCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB) only.

AMCER
AMCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB) only.

ANM5L
XANM5L
Re-Employed Annuitant Update Annuity.  Output for employees who are reemployed annuitants who have retirement Summary (retirement annuity 

amount) that are all zeros or spaces and advises user to correct the retirement annuity amount retirement code, whichever is necessary--from input of 


a 1## or 5## action or a correction to a 1##/5## action for a reemployed annuitant.


APCER
APCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  Output for Air Force only via user request only (VSB) only.

APEX1
XAPEX1
Expiration of Temporary or Limited Appt. THIS IS A NO PAGE EJECT REPORT.  Suspense routines $AE and  $BE.  If Date Limited Appt Expire is

 not null and within next 30 days and day-of-week = Friday OR if Date Limited Appt Expire is not null and is equal to or less than current date, then 


output report once.


APEX2
XAPEX2
Expiration of Temporary/Limited Appointment.  Not output from suspense.  Output if Date Limited Appt Expire is not null and Owning Agency not equal

 NG and projected NOA equal 3##,5##,702,703, 713,721,790 and projected NOA Effective Date is greater than Date Limited Appt Expire then output 


report APEX2 OR if Date Temp Appt Expire is not null and Owning Agency not equal NG and projected NOA equal 3##,5##,702,703, 713,721,790 and 


projected NOA Effective Date is greater than Date Temp Appt Expire then output report APEX2.

APPDU
XAPPDU
Annual/Initial Performance Appraisal Due.  Suspense routines $AA, $BX,$MA, $WC. CHANGED TO NO PAGE EJECT ON 1-28-00.  If Agency 

Code  = AF,04,11,16,26 and Demo Location Code not equal "A" and Obligated Type = "N","M" and Rating  of Record is null and day-of-week = Friday 


and Valid Grade (pay plan) = FF,GM,GS,GW,RS,XL,XS,W# then output report APPDU every Friday while in this status.


APPR1
XAPPR1
Annual/Initial Performance Appraisal Due. THIS IS A NO PAGE EJECT REPORT.   Suspense routine $AA--If End-of-Month processing and Owning 

Agency = NV and Valid Grade (pay plan)  not equal "WM" and Date Effective (the appraisal date) plus 15 months is less than current date then output 


report APPR1.


APPR2
XAPPR2
Performance Appraisals.  Not output from suspense.  Output when a 5##, 760, 762 or 765 NOA is input on a current temporary employee who has a 

current performance appraisal rating of "Z" and advises the HRO that employee has a "Z" appraisal and has now been converted or extended beyond 


120 days and that a presumptive rating may be more appropriate.


APPR3
XAPPR3
Unacceptable Performance Ratings.  Suspense routine $AA.  If Owning Agency = NV and Valid Grade (pay plan) = "D#" and Demo Location Code = 1

 (China Lake Demo) and Rating of Record = "U" and day-of-week = Friday then output APPR3 each Friday until update occurs to change these 


conditions.


APTLT
XAPTLT
Payroll Reverse Interface Hours/Salary Limitation.  Not output from suspense.  Not output from suspense.  Output from biweekly reverse payroll 

interface for transaction update 1MH for (salary)  Left to Earn (for employees on dollar limited appts)  and transaction update  1J4-Hours Left to Work 


(for employees on hourly limited appointments).


APTWR
XAPTWR
Authorized Hours/Salary Limitation.  Not output from suspense.  Output as a result of updates from biweekly payroll reverse interface for (salary) Left 

to Earn for employees on hourly limited appointments (such as a 700 hour temp appt). Amount flowed is a total overlay and reflects balance left to 


work. For example, if it is a 700 hour appointment and that pay period they worked 50 hours, then the balance flowed back would be 650 hours.


AQCER
AQCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB) only).

ARVRA
NARVRA
VRA Training Plan.  Not output from suspense.  Output when an accession action (1##) or conversion action (5##) is input to make the employee a 

VRA appointee OR can be user requested (VSB).


ASCER
ASCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request (VSB) only.

ATCER
ATCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request (VSB) only.

CHGWS
XCHGWS
Change in Work Schedule.  Not output from suspense.  Output from the input of a 002 Correction, 2##, 5##, or 781 action if the Work Schedule on a 

current intermittent employee is changed to other than intermittent.


CIVPR
CIVPRB
Notice of Civilian Currently Serving a Probationary Period.  Output by user request (VSB) ONLY.

CPROM
CPROMO
Certification Statement on Completion of Probation. Suspense routine $AI. If Owning Agency = AF,04 and Date Trainee Promotion Expect is within 30

 days of current date then output report CPROM one time .


CRLWP
XCRLWP
Conversion to Career-LWOP. Suspense routine $AG. If Duty Status = 21 and Furlough NTE Start Date is not null and Date Conversion Career Due is

 within  Furlough NTE Start Date thru  Furlough NTE Start Date plus 30 days then output CRLWP.


CSF50
CDSF50
This is a CDA customized SF50 to be used in the CAO and Transfer type actions-need requirement --more in from Jube on what NOAs it covers for 

transfers.


CVPER
CIVPER
Civilian Performance Rating.  Appears to be Air Force unique and is output from Legacy SAMUEL routine $AA  and appears to do nothing more than 

produce a banner page, no other information is available at this time.


DCAA1
XDCAA1
Employee(s) Appraisal Due.  Appears to be a report unique to DCAA.  Supposed to be output from suspense routine $DC, but can find no setup 

logic--need more information.


DELCP
DELCPR
Deletion of Career Program Registration.  Output via user request only (VSB) OR output when a 5##, 7## or CAO action is processed and employee 

moves from a position that was covered by the career program into a new position that is not covered by the career program.


DIS01
XDIS01
Applicant Maintenance.  This is a DIS unique report.  Not output from suspense.  Output from the input of any accession action or CAO action for 

DIS Employee ONLY and lists employee info such as date of birth, birth state and city, etc.


DIS02
XDIS02
Employee(s) Position Sensitivity (DIN JPQ) Has Changed.  Appears to be DIS unique.  Not output from suspense.  Output when a 5## action is input 

and the position sensitivity is different than the current value in the record OR position update is done that changes position sensitivity to a different 


value and advises HRO to take any necessary action (such as initiating higher security clearance on an employee who may occupy the position, etc.).


DIS03
XDIS03
Employee(s) Name Change has Occurred.  Appears to be DIS unique.  Not output from suspense.  Output only when an NOA 780 is input to change 

the employee's name.


DIS04
XDIS04
Investigation/Adjudication Tracing Report.  This is a DIS unique report.  Suspense routine $AA. If Owning Agency = 12 and Security Clearance Elig 

Date is null and Date Asg Curr Ag is less than current date then output report DIS04.


DIS06
XDIS06
Employee(s) SSAN Has Changed.  Appears to be DIS unique report.  Not output from suspense.  Output from a 002 Correction to any NOA for 

changes to social security number only.


DNALO
XDNALO
Defense Nuclear Agency Change in Room Nr and Phone Nr. This is a Defense Nuclear Agency uniq report. Not output from suspense.  Applies to 

Defense Nuclear Agency only and notifies personnel/user of a change in the employee's room number or phone number.


EDTNG
EDTRBR
Education and Training Brief.  Output via user request only (VSB).

EDU01
XEDU01
College Graduation. Suspense routine $AA. If agency = NV and Coop Graduation Date less than current date and Tenure not equal 1,2 and 

day-of-week = Friday then output EDU01 each Friday until user updates Coop Graduation Date.


EXNP1
XEXNP1
Expiration of Furlough/LWOP/Suspension. This is a no page eject report.  Output from  suspense routine $AA, $AP, $BD, $BI, $BL.  If  Furlough 

NTE Date is within next 14 days and day-of-week = Friday then output report EXNP1 each Friday until update to Furlough NTE Date occurs OR If 


LWOP NTE Date is within 21 days of current date or has expired and day-of-week = Friday then output report EXNP1 each Friday during this period 


OR if  Date Suspension Under 30 Days  is within 17 days of curr-date and day-of-week = Friday then output report EXNP1 each Friday during this 


period OR if  Date Suspension Over 30 Days is within 14 days of curr-date and day-of-week = Friday then output report EXNP1 each Friday during 


this period OR if Date LWOP Detrm Due is not null and is within 30 days of current date and day-of-week = Friday then output report EXNP1 every 


Friday while this condition is true.


EXTAP
EXTMAP
Temporary Appointee Letter.  Not output from suspense.  Output via user request (VSB) OR if agency = NV and Assignment NTE  (Date Limited 

Appt Expire) is within 35 days then output report EXTAP OR if Date Limited Appt Expire is not null and:  1) owning agency = AR and Date Limited 


Appt Expire within next 60 days; or 2) owning agency = NG and Date Limited Appt Expire within next 45 days; or 3) owning agency not equal to NG, 


AR and Date Limited Appt Exp within next 35 days then output report EXTAP OR If owning agency = AR and no projected NOAs 


(760,761,762,765,769,770,923) are pending and Date Temp Appt Expire is not null and is within 60 days of current date and Employee Type not equal 


K,L,M,N,P,Q then output report EXTAP OR if owning agency equal NG,NV and no projected NOAs (760,761,762,765,769,770,923) are pending and 


Date Temp Appt Expire is not null and is within 45 days of current date then output report EXTAP  OR if owning agency not equal AR,NG,NV and no 


projected NOAs (760,761,762,765,769,770,923) are pending and Date Temp Appt Expire is not null and is within 35 days of current date then output 


report EXTAP.


EXTPR
EXTMPR
Notice of Expiration of Temporary Promotion.  Can be user requested (VSB) OR output from Legacy  suspense routine $BF if there are no projected 

NOAs (5##,702,703,713,721,760,761,762,765,769,770, 923) pending and Date Temp Promotion Expire is within 60 days of current date and 


day-of-week = Friday OR Date Temp Promotion Expire is equal to or less than current date, then output reports TMPRO and EXTPR.


FACPA
XFACPY
USUHS Faculty Pay Adjustment NTE Expiration Report.  Suspense routine $AA.   If Owning Agency = 15 and v_pay_adjustment_date is within 14 

days then output report once.


FEGL2
FEGLI2
FEGLI (Life Insurance) Followup Notice. Output from suspense routine $AA if Date FEGLI Eligibility Expires is not null and  Date FEGLI Eigibility 

Expires plus 11 days is equal to or less than the current date then output FEGL2 OR can be user requested (VSB).


FEGLI
XFEGLI
FEGLI Eligibility Expiration.  Output from  suspense routine $AA if date FEGLI Eligibility  Expire is equal to or less than current date, then output 

FEGLI report and make Date FEGLI Expire as null  OR date FEGLI Eligibility Expire minus 4 days is equal to or less than current date then output 


report FEGLI one time.


FEHB1
FEHB-1
Notice of Change in Health Benefits Enrollment.  Not output from suspense.  Output via user request (VSB) only.

FEHBT
FEHB-T
Last Notice Named Temporary Employee May Now Be Eligible for Health Benefits. If Date Temporary Eligibility FEHB is within 31 days of current date

 OR if Date Temporary Eligibility FEHB is 10 days past current date (10 days expired) then output report one time OR can be user requested (VSB).
Monday, 

FER01
XFER01
FERS Transfer Handbook.   Not generated from suspense.  Generated when Agency Code = NV and NOA = 140,141 and FERS Coverage not equal 

to A,E, or L and Retirement Code is = to 1,6,C,E,R, or T OR Agency Code is NV and any NOA and the Retirment Code (projected) is equal to 


1,6,C,E,R, or T OR agency code is not equal to AR or NV and the NOA is equal to 140,141 and the Retirement Code is equal to 1,6,C,E,R, or T.


FERS2
FERS-2
FERS Transfer Decision Period.  Output from 1##, 5##, or CAO actions if FERS Eligibility Expiration Date has a value in it OR report can be user 

requested (VSB) -- for previous federal employees covered by CSRS who either returned to government service within one year or more than one year 


but had more than 5 years previous civil service and is eligible for FERS and notifies them that their options to enroll  in FERS is about to expire.


FERSS
FERSSS
Expiration of FERS Transfer Decision Period. Output via user request (VSB) OR output from suspense routine $FE if Owning Agency not equal 

11,26,AR,DD,NV and Retirement Plan = 1,C,E,R,T and Assignment Start Date plus 6 months is within 30 days of current date then output report 


once.


FTPT1
XFTPT1
Payroll Interface Full/Part Time Days.  Not output from suspense.  Output from biweekly reverse payroll interface from transaction updates 1MJ, 

1MK, and 1MN and updates (non-pay days) Service Comp Date, (non-pay days) Probation, and (non-pay days)  VRA.


GEOBV
GEOBVB
Geographic Availability Assignment Notice.  Not output from suspense.  Output from the input of a conversion (5##) action or a CAO when an 

employee is put on a career program position and advises the user that the employee has been assigned to a career program position and previous 


geographic availability data was deleted and to review the area and update if needed OR can be user requested (VSB).


HANCP
XHANDCP
Handicap Code Discrepancy.  Not output from suspense.  Output when a CAO action consummates and the and the Handicap code at the gaining 

HRO is different that the Handicap code from the losing HRO and advises HRO to correct as needed.


HCAP1
XHCAP1
Handicap Code. CHANGED TO NO PAGE EJECT ON 1-28-00. Output from suspense routine $AA  for CA/CL records if Handicap Code = 02 for 

over 14 days (based on the date they arrive at the SOID) and day-of-week = Friday (except do not output for Army LNs).  Outputs each Friday 


thereafter until conditions that cause it to be output change.


HNDCP
HNDCAP
Notice of Completion of Handicapped (Sched A) Requirements.   Output from suspense routine $AF if Agency not equal NV and Date Recommended 

Conv Due minus 60 days is less than current date and Orig Appt Auth Code 1 = "WUM" then output report HNDCP one time .


IFRLS
RIFRLS
Exception to RIF Release. Suspense routine $AA.  If day-of-week = Friday and NOA = 755 and LWOP NTE not null and LWOP NTE is not null and 

LWOP NTE LWOP NTE within 20 days of current date then output IFRLS.


INTAP
XINTAP
Change to Intermittent Work Schedule. Not output from suspense.  Output when an intermittent employee changes work schedule and advises user to

 correct intermittent days worked etc. if needed.


INTCV
XINTCV
Conversion of Intermittent Employee(s). Not output from suspense.  Output at the gainer when a CAO action is input on an intermittent or TAPER 

employee and asks user to verify the date conversion to career or date recommended conversion due.


INTM1
XINTM1
Payroll Reverse Payroll Interface-Intermittents.  Not output from suspense.  Output from biweekly reverse payroll interface for TICs 1MB and 1MC for

 intermittent employees to update Hours Intermittent Work SCD and/or Days Intermittent Worked.


INTPR
XINTPR
Within Grade Increase (WGI) Days Worked Change.  Not output from suspense.  Output when an action is input on an intermittent employee that 

causes the Days Intermittent Worked to change to zeros and asks user to verify the WGI due date etcetera or correct the intermittent data if needed.


INTRJ
XINTRJ
Payroll Reverse Interface Rejects - Intermittents. Not output from suspense.  Output when reverse biweekly payroll interface TIC 1MB or 1MC 

processes because the amount flowed from payroll exceeds the 14 day limitation ..


JNB01
JNB-01
Initial Supervisory Training (TO CCPO Training Officer).   Not output from suspense.  Output from input of a 052, 1##, 5##, 7## or CAO action for a 

new supervisor and employee needs supervisory training OR can be user requested.


JNB02
JNB0-2
Initial Supervisory Training Backlog Notice.  Suspense routines $CC, $CD If Owning Agency = AR and Date Spvr/Mgr Prob Ends is not null and is 

within 9 months of current date then output JNB02 once during this period OR if v_supv_status = "1" and v_asgn_start_date  is not null and 


v_asgn_start_date plus 180 days is less than curr-date then Concatenate the values of v_supv_course_completed and v_type_emp_supervised to 


temp-variable and match against Table 134 to obtain value definition to be printed on output report JNB02 (output report one time).


LOCSP
XLOCSP
Expiration of Local Suspense.  Suspense routine $BM. If CCPO Suspense Date 1 is not null and is expired or within 7 days of current date then output

 report LOCSP everyday until the HRO updates the field to make condition changes.

LPPC1
FLPPC1
Foreign Language Proficiency Certification. Suspense routine $AA.  If Owning Agency = 11,15,26,AF,AR,NV and Certification Date is not null and 

Certification Date plus 10 months is less than current date then output LPPC1 OR If Owning Agency = 11,15,26,AF,AR,NV and Certification Date is 


not null and Certification Date plus 11 months 15 days is less than current date then output report LPPC1


LQAAM
LQAAMT
Living Quarters Allowance Amounts Paid. Output by user request (VSB) ONLY.

LQARJ
XLQARJ
LQA Payment Transaction Reject.  Not output from suspense.  Output as a result of TIC1RD (RDR-LQA Amount Purchase), 1RP(RDP-LQA Amount

 Rent Paid), and  1RQ(RDQ-LQA Amount Utilities Paid)  and notifies the user what foreign entitlements were paid by payroll.


LWOP1
XLWOP1
Employee with One Year of Non-Pay Time.  Suspense routine $BL. If end-of-month process and Date LWOP Determination Due is not null and is 

equal to or less than current date then (1)  Change Date LWOP Detrm Due to Date LWOP Determ Due plus 6 months   ( 2)  Output report LWOP1 


OR If Date LWOP Detrm Due is not null and is equal to or less than curr-date (expired) then 1)  Change Date LWOP Detrm Due to Date LWOP 


Detrm Due plus 6 months   (2)  Output report LWOP1   (3) then exit procedure.


LWPEX
XLWPEX
LWP Pending Disability Retirement.  Suspense routine $BQ. If LWOP NTE is not null and (is within 7 days of current date or expired) and day-of-week

 is Friday then output report LWPEX.


M52EX
XM52EX
Expiration of Recruitment/Relocation Service Agreement.  Output from suspense routine $AA.   If Date Recruitment/Relocation Agreemnt Expire less 

than current date.  Change Date Recruitment/Reloc Agrmnt Exp, Recruitment Bonus, Relocation/Bonus to null, output report M52EX.


NAFNJ
NAF-FM
AF2545 (like an SF50 but for Air Force NAF employees).

NAFXT
NAF-FM
DA3434(like SF50 but for Army NAF employees).

NAMCH
NAMCHA
Name Change.  Not output from suspense.  Only output when an NOA 780 is input and the employee name was changed OR a correction NOA 002 is

 processed and the employee's name is corrected.


NAV01
NV-001
 Wageboard Maintenance Review Certification.  Output via user request (VSB) only.

NAV02
NV-002
Employee's Notice of Official Performance Rating of Fully Successful. Output via user request (VSB) only.

NAVFM
DD1556
Request, Authorization, Agreement, Certification of Training & Reimbursement--actual DD1556 form.  Output via user request (VSB) only.

NAVNW
NAVNWC
Performance Rating.  Not output from suspense.  This is a Navy unique report for Navy China Lake DEMO project employees only.  Not output from 

suspense.  Output via user request (VSB) OR input of appraisal data on a Navy Demo project employee at China Lake Naval Weapons Station and the


 appraisal data is updated, changed, or deleted.


NPHRR
XNPHRR
Non-Pay Hours Reject.  Not output from suspense.  Output when reverse biweekly payroll interface TIC 1MY processes because the employee's Date 

of Last Equivalent Increase was within the last 14 calendar days and tells HRO to verify the WGI or other personnel action that changed the date of 


last equivalent and correct it if the non pay time rejected affected that NOA .


NPHRS
XNPHRS
Non-Pay Hours Received from Payroll.  Not output from suspense.  Output as a result of biweekly reverse payroll interface for nonpay hours for WGI.

 Notifies user of the amount of non pay hours for WGI updated thru reverse payroll interface.


NPMJR
XNPMJR
Non-Pay Days SCD Rejects.  Not output from suspense.  Output from biweekly reverse payroll interface for update of 1MJ TIC for non-pay days SCD

 rejected from the interface that are received after 1 Jan of the year and the pay period ending date is 31 Dec. Advises user to combine with total 


reflected on XNPMJY and adjust the SCD accordingly.


NPMJY
XNPMJY
Non-Pay Days SCD Total.  Generated from suspense routine $NC for employees who have 160 or more days of non-pay SCD time on 31 December 

of any year and to be used for readjustment of the SCD if amount ends up being more than 180 for the year.  Advises user to combine total with 


amount shown on the XNPMJR report if pay period crosses calendar year for SCD adjustment if needed.  31 Dec end of day will then space out the 


amount in the employee record once the report is written out.

NTEDT
XNTEDT
Not to Exceed (NTE) Data Chg.  Not output from suspense.  Output as a result of the correction or extension of a temporary appointment and 

advises employee was exempt from needing an appraisal and for the user to review the OPF to see if employee is still exempt or appraisal is now 


needed and if so to set due date for appraisal.


NV011
NV-011
Official Record of Training.   This is Navy unique report.   Not output from suspense.  User requestable for SEPARATED employees.  .

NV11A
NV-11A
Official Record of Training.  VSB request only. FOR ACTIVE EMPLOYEES by picking off list.

OBLAO
XOBLAO
Obligation Move to Position Already Obligated.  Not output from suspense.  Output when a 5##, 7## position movement NOA is input and moves the 

employee to a position that has already been obligated to another employee and asks the HRO to make a determination as to who has return rights to 


that position and to update the record accordingly.


OBLI1
XOBLI1
Employees Obligation Added.  Not output from suspense.  Output when a current position on file is obligated to an employee.

OBLI2
XOBLI2
Employees Who Have Changed Obligated CPCNS.  Not output from suspense.  Output when the employee's obligated position number is changed to a

 new obligated position number and asks user to please verify that the action is correct.


OBLI3
XOBLI3
Previously Obligated Position.  Not output from suspense.  Output from input of PTI 053 when changes are made to obligated position number of the 

employee and tells user to verify .


OBLI4
XOBLI4
Obligated Expiration of Data/Position NTE Date.  Not output from suspense, output from Legacy routine 053.  If position End Date equals 888888, 

999999 and Date Obligation Expires is greater than Position End Date then report is output and advises user that position obligation expiration exceeds 


position end date and to review & update position end date or date obligation expires.


OBLIH
XOBLIH
Obligation Data.  Not output from suspense.  Output from the input of a 7## or 5## position movement type action when the obligation data is 

changed.


OBLMS
XOBLMS
Return Rights Obligation Missing.  Not output from suspense.  Output from Legacy routine B2X and advises user that employee has return rights due 

to a CAO loss action but the current or previous CPCN does not reflect the obligation and to review the record and correct if needed.


OBLRD
XOBLRD
Previously Obligated Record.  Not output from suspense.  Output when a 3## action is input and the position the employee is on was already obligated 

to someone else.  Advises the HRO that the obligee record was created but they must take the appropriate action to obligate the employee.


OBLRW
XOBLRW
Review Previous CPCN for Obligation.  Not output from suspense, output from input of PTI 270(change to position obligation inforamation.

OBLSE
OBLSER
Required Continuous Service Obligation Letter. Routines 3##, 460, 46X, 773, suspense routine $BE.  If  Temporary Appt NTE Date is not null and is 

within 7 days of current date and Date Svc Reimb Agmt Expire is not null and Date Svc Reimb Agmt Expire is greater than current date then output 


report OBLSE OR can be user requested (VSB).


OBLTM
XOBLTM
Temporary Position Change to Obligated Position. Not output from suspense.  Output when a 5## or 7## position movement type NOA is input on an 

employee on a temporary basis and the position you are moving them too is already obligated to another employee and advises the HRO to update the 


oligated area or find another position to move the employee to.


OBLTR
XOBLTR
Transfer Obligation to New Position.  Not output from suspense.  Output when 5## action is input and position obligation information is changed due to 

the position movement of the employee.


OBPSN
XOBPSN
Expiration of Position Obligation. Suspense routine $CG. If Expiration Date is not null and has expired and Emp SSN is not null and does not equal 

Social Security  then output report report every Friday if conditions are met for both encumbered and unencumbered obligated positions--you will not 


see a name on unencumbered positions!


OS1L1
OS1-L1
Notification of Expiration of Overseas Tour. Suspense routine $AV.  Output via user request (VSB) OR if Owning Agency not equal to AR,NV and 

Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is less than v_dt_5_years_limit_ends then output OS1L1 OR If 


owning agency  = AR and Appointment Type = 1A,2A and Date Overseas Tour Expires is not null and is less than v_dt_5_years_limit_ends then 


output report OS1L1.

OS1L2
OS1-L2
Notification of Expiration Of Overseas Tour. Suspense routines $AV. Output via user request (VSB) OR  if Owning Agency = AR and Appointment 

Type = 1A,2A and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 OR if 


owning agency neq AR,NV and Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is greater than 


v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OS1L2 OR if owning agency neq AR,NV and Appointment Type = 


1A,2A,1D,2D and Date Overseas Tour Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output 


report OS1L2 OR If Owning Agency neq AR,NV and  Appointment Type = 1A,2A,1D,2D and  Date Overseas Tour Expires is not null and is greater 


than v_dt_5_years_limit_ends and v_career_prog_type is equal 2,3,4,5 then output report OS1L2 OR If Owning Agency neq AR,NV and Appointment 


Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type is equal 2,3,4,5  


then output report OS1L2 OR If Owning Agency = AR and Appointment Type = 1A,2A and Date Overseas Tour Expires is not null and is less than 


v_dt_5_years_limit_ends then output report OS1L2 OR If Owning Agency = AR and Appointment Type = 1A,2A and Date Overseas Tour Expires is 


not null and is greater than v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OS1L2 OR If Owning Agency = AR and 


Appointment Type = 1A,2A and Date Overseas Tour Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 


then output report OS2L1.


OS2L1
OS2-L1
Request for Extension of Overseas Employment beyond Five Years. Suspense routine $AV.  If Owning Agency = AR and Appointment Type = 1A,2A

 and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5  then output report OR If


 Owning Agency neq AR,NV and Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is equal to 


v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OS2L1 OR If Owning Agency = AR and Appointment Type = 1A,2A 


and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then Output report 


OS2L1OR   If owning agency = AR and v_appointment_type = 1A,2A and v_date_overseas_tour_expires is not null and is equal to 


v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OS2L1 OR if Owning Agency not equal "NV" and Appointment Type =


 3H and Date Overseas Tour Expires is not null and is either equal to or greater than v_dt_5_years_limit_ends then output report OS2L1.


OS3L1
OS3-L1
Request for Extension  of Overseas Employment  Beyond Five Year. Suspense Routine $AV.   Output via user request (VSB) OR if Owning Agency 

neq AR,NV and Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and 


v_career_prog_type is equal 2,3,4,5 then output report OS3L1 OR If Owning Agency neq AR,NV and Appointment Type = 1A,2A,1D,2D and Date 


Overseas Tour Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type is equal 2,3,4,5 then output report OS3L1.


OS4L2
OS4-L2
Notification of Expiration of Overseas Tour.  Suspense routine $AV. If Owning Agency not equal "NV" and Appointment Type = 3H and Date 

Overseas Tour Expires is not null and is either equal to or greater than v_dt_5_years_limit_ends OR user requested.


OSE01
OSE-01
Notification of Expiration of Overseas Tour. Suspense routine $AV . Output via user request (VSB) OR if Owning Agency not equal to AR,NV and 

Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is less than v_dt_5_years_limit_ends  OR if Owning Agency = AR 


and Appointment Type = 1A,2A and Date Overseas Tour Expires is not null and is less than v_dt_5_years_limit_ends  then output report OSE01.


OSE02
OSE-02
If Owning Agency neq AR,NV and Appointment Type = 1A,2A,1D,2D and  Date Overseas Tour Expires is not null and is greater than 

v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 OR if Owning Agency neq AR,NV and Appointment Type = 1A,2A,1D,2D  and Date 


Overseas Tour Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OSE02 OR if owning


 agency = AR and Appointment Type = 1A,2A and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and 


v_career_prog_type neq 2,3,4,5 then output report OSE02 OR if Owning Agency = AR and Appointment Type = 1A,2A and  Date Overseas Tour 


Expires is not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type neq 2,3,4,5 then output report OSE02.


OSE03
OSE-03
Notification of Expiration of Overseas Tour. Suspense routine $AV. Output via user request (VSB) OR if Owning Agency not equal to AR,NV and 

Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is not null and is greater than v_dt_5_years_limit_ends and v_career_prog_type is 


equal 2,3,4,5  then output report OSE03 OR if Owning Agency neq AR,NV and Appointment Type = 1A,2A,1D,2D and Date Overseas Tour Expires is


 not null and is equal to v_dt_5_years_limit_ends and v_career_prog_type is equal 2,3,4,5  then output report OSE03.


OSE04
OSE-04
Notification of Expiration of Overseas Tour.  Output via user request (VSB) OR if Owning Agency not equal to "NV" and Appointment Type = 3H and 

Date Overseas Tour Expires is not null and is either equal to or greater than v_dt_5_years_limit_ends then output report one time.


OSTOR
XOSTOR
Expiration of Overseas Tour. Suspense routine $AA. If Date Overseas Tour Expires or  v_dt_osea_tour_ext_exp (or) v_dt_5_years_limit_ends within 

120-127 days of current date and day-of-week = Friday then output report OSTOR each Friday until update to change conditions occurs.


OVRET
XOVRET
Overseas Returnee.  Suspense routine $AA. If agency = AF and day-of-week = Friday and v_dt_returning_conus = B and v_osea_return_status = K 

and Date Overseas Tour Expires plus 80 days  is less than current date (1ST LEG) then output report OVRET each Friday until update to change 


conditions occurs OR If Owning Agency = AF and day-of-week = Friday and v_dt_returning_conus = B and v_osea_return_status = K and 


v_dt_osea_tour_ext_exp plus 80 days  is less than current date (2ND LEG) then output report OVRET each Friday until update to change conditions 


occurs.


PAY01
XPAY01
Aggregate Salary Limitation.  Not output from suspense.  Output when and NOA 87#, 892, 89A (Navy China Lake Demo), 89E (Navy China Lake 

Demo), 89F routine  (Demo), or 89P routine (Demo) action is input and it causes the employee's salary to go over the aggregate salary limitation 


prescribed by law and advises HRO to review.


POSNE
XPOSNE
Posn NTE Date(s).  Output from suspense routine $DG if Posn NTE Date is not null and Posn NTE Date is within 30 days of current date OR Posn 

NTE Date has expired and day-of-week is Friday then output each Friday while these conditions exist.


PPA01
XPPA01
Priority Special Placement Area Review. Not output from suspense-generated from the input of Legacy PTI 475 - addition of additional retained grade 

information OR from input of 5##, 781, 782, 866 position movement type action.


PPA02
XPPA02
Priority Special Placement Area Update.  Not output from suspense.  Output when a user input in an additional retained grade (another occurrence) 

data..


PPAB6
XPPAB6
Priority Special Placement Update Required.  Suspense routine $AA.  If Owning Agency not equal "NG" and Retained Grade is not null and Date 

Retained Grade Expires (indicates it is derived and not stored) is not null and is greater than current date and Spcl Plcmt Consid Reason not equal "B6"


 and day-of-week and day-of-week = Friday then output report PPAB6.


PPRS1
PPRSM1
PPRS Brief.  Air Force Unique.  Output via user request only.  Since this was formerly generated via PTI REG which was HAF transaction only and 

PTI REG is not being converted to HR, must be VSB now.


PRCER
PRCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB).

PROB1
XPROB1
Expiration of Prob/Trial Period and/or Supv-Mgr Prob. Output from suspense routine $AX and $CC.  If (agency = NV   or   agency = AF,AR and 

v_gsa_geoloc  = GM,TU,SP,IT,GR,UK,NL,KS) and v_date_prob_trial_period_ends is within 14 days of curr-date and day-of-week = Friday then output


 report PROB1 each Friday during this period  OR If EOM and v_date_prob_trial_period_ends is within 120 days of curr-date then output report 


PROB1 with each EOM.


PROBC
XPROBC
Expiration of Probationary Period.  Not output from suspense.  Legacy routine N10--generates  when Date Probationary Period Ends on all employees 

and advises user that this date has been changed to spaces along with intermittent days work (if applicable) and non-pay days Pro Per has also been 


spaced out.


PROBM
PROBMS
Probationary Period for Supervisory/Managers.  Suspense routines $IH. If Date Supvr/Mgr Probation Ends is not null and is within 90 days of curr-date

 then output once during this period OR can be user requested (VSB).


PSN01
XPSN01
Expiring Position NTE Date.  Output once as a result of suspense routine $AA if Position NTE date is within 7 days of current date  and position is 

UNENCUMBERED then output report once.


PSN02
XPSN02
Position Obligation.  Not output from suspense.  Output when an NOA 922 Termination of Reassignment processes and advises the HRO to clear 

obligation since the employee is not returning to their original position..


PSN03
XPSN03
Position Sensitivity Change.  Not output from suspense.  Output when postion sensitivity is changed on any position number. Appears to be Navy unique.

PSN05
XPSN05
Vacant Positions.  Output from suspense routine $AB if End of Month Suspense is run and agency = NV and Vacancy Indicator  = M and (Social 

Security is null or Employee SSAN is null OR  Type of Detail is null) and  Posn_est_date is over 30 days old then output report PSN05 once.


PSNCH
XPSNCH
Expiration of Temporary Position Change.  Suspense routine $AA.  If owning agency = NV,AR and (NOA = 0741 and v_assignment_nte is not null and

 within 30 days of current date) and day-of-week = Friday then output this report once.


PSNEX
XPSNEX
Expiration of Position NTE Date.  Output from suspense routines $BY and $AB. If Posn NTE Date is not null and (is within 30 days of current date or 

expired) and position is ENCUMBERED and day-of-week = Friday then output report once during this period.


PTFUP
XPTFUP
Change in Part Time Work Hours.  Not output from suspense. Output as a result of biweekly reverse payroll interface for part time employees if 

employee works different hours than they are scheduled to work for  3 pay periods in a row and tells them to change the work schedule or work hours. 

PUCER
PUCERT
Mandatory or Desired Acquisition Training (DOD 5000.52M).  AIR FORCE UNIQUE.  Output via user request only (VSB).

PYEN2
PYENT2
Employee Entitlements.  Not output from suspense.  Output as a result of an update input PTI 5EN and notifies user that entitlement has been 

corrercted or deleted due to an erroneous entry.


PYREJ
PAYNEW
Employee/Payroll Data Recon.  Not output from suspense.  Output when transaction update RJD is received from payroll (can be on a daily basis), 

however, report does not automatically print, you must go in and run the Procedures manually to get them all each day.  (F. Whitacre will come over 


and show me how).


PYRJ1
PAYRJ1
Employee/Payroll Data Recon.  Not output from suspense.  Output when payroll rejects transaction update RJD processes and advises HRO that a 

payroll reject has been received for an employee that is no longer on file and to research ASAP.


REATP
XREATP
Expiration of Temporary Reassignment.  THIS IS A NO PAGE EJECT REPORT.  Output from suspense routine $BG if DT-TEMP-REASMT-EXP is equal to or   

  Less than current date or within  30 days of current date (also day-of-week = Friday) then output report REATP each Friday while this condition exists.


REBUS
XREBUS
Change in Bargaining Unit.  Not output from suspense.  Output when the BUS (Bargaining Unit Status) code on any encumbered position is changed 

and notifies HRO of the changes and tells HRO that if union dues are being withheld, to notify employee, Civilian Payroll, and the union as appropriate.  


DOES NOT APEAR TO BE OUTPUT FOR NAVY BUT NOT SURE. Legacy Note: JPV=AF,DD,15,16,RH,OM,AR.

RECCV
XRECCV
Expiration of Recommendation for Conversion.  Output from suspense routine $AF.   If EOM and v_date_rec_conv_due within 120 days of curr-date 

then output report each month until update to v_date_rec_conv_due occurs OR  If v_date_rec_conv_due within 7 days  of curr-date then output report 


RECCV one time during this period OR If v_date_rec_conv_due is equal to or less than curr-date and day-of-week = Friday then output RECCV each 


Friday until update to v-date_rec_conv_due has occurred.


REPEX
XREPEX
Expiration of Reprimand.  Suspense routine $AV.  If Nature of Action Adverse  = 0920 and v_date_reprimand_expires is within 7 days of curr-date then

 output report REPEX one time.


RESCA
XRESCA
Reserve Category.  Suspense routine $AA.  If EOM and Reserve Category = 5 and employee over 26 years of age then change v_reserve_category 

to "Y", output report RESCA and output payroll interface (500 character record) with NOA S1B one time only.


RETAI
RETAIN
Incomplete Retained Grade Area.  Not output from suspense.  Output when a 1## action or a CAO action is input on an employee who is already on 

retained grade or entitled to have it even though it is a new hire and the retained grade area is incomplete (I.e., some of the elements are spaces) or 


null) and advises the HRO to correct the retained grade area..


RETAN
RETANT
Re-Employed Annuitant(s) Retirement Annuity.  Output from C26 (CAO) routine and suspense routine $AA if agency = AF,NG,AR,NV and 

v_retirement_annuity_sum = zeroes and day-of-week = Friday.  Is output every Friday until update to the record causes the conditions to change.


RETEX
XRETEX
Mandatory Retirement Date Expired.  Suspense routine $BO.  If Mandatory Retirement Date is equal to or less than current date then output report 

one time.


RETLT
XRETLT
Mandatory Retirement Date Letter.  Suspense routine $BO.  If Mandatory Retirement Date is within 100 days of current date then output once.

RETNT
XRETNT
Reverse Interface Separation Package Update.  Not output from suspense.  Output from biweekly reverse payroll interface for TICs 3MC, 3MD, 3ME,

 and 3RT and updates Separation Package Register Number, Separation Payroll Office Number, Date Retirement Package Civilian Pay to OPM.


REV02
REV-02
Completion of Probationary/Trial Period.  Suspense routines $AX & $CC.  Output via user request (VSB) OR if agency = AR and Date Spvr Mgr Prob

 Ends is not null and is within 120 days of current date output report once OR if End of Month and Date Prob Trial Period Ends is within 120 days of 


current date then output report REV02 for both Army CA/CL this report one time during the 120 period and once at the End of Month.

RGEXP
XRGEXP
Expiration of Retained Grade.  THIS IS A NO PAGE EJECT REPORT.   Output from suspense routine $AA.  If Retained Grade Date Expire is within 30         

                                                                  days and day-of-week = Friday, then output the report RGEXP each Friday until update to the record causes the conditions to change.  

RP101
AUTH-1
Position Established Notice.  Not output from suspense.  Output via user request (VSB) OR a new position being built from scratch (i.e., DO NOT 

USE QUICK COPY).

RP604

CARBRH
 Career Brief - Retention Register Supplement.  This report does not apply to Dept. of Navy.  Output via user request (VSB) OR  1##,  CAO,     

                                                                   OR 5##,
 7## (position movement actions).

RP612
TR-003
Supervisory Certification of Level of Competence for GS Step Increase.  Output via user request (VSB) OR output from SAMUEL suspense routines 

$GM, $WA, $WT which one can assume are now replaced by auto WGI--can find no further setup logic--need more info.


RP614
TR-004
FEHB (Health Insurance) Follow-Up Notice.   Output via user request (VSB) OR if Date FEHB Eligibility Expires is within 10 days of curr-date then 

output report once.


RP615
TR-005
Notice of Expiration of FEHB Dependency. Output via user request (VSB) OR output from suspense routine $AL if Date FEHB  Dependency Cert 

Expire within 60 days of current date then output report once and if v_dt_fehb_depend_cert_expir is equal to or less than curr-date then output RP615 


once.


RP617
SEPBRF
Separation Brief.  Not output from suspense.  Output when a CAO LOSS action occurs OR a 3## action is input.

RP618
TR-008
Notice o Expiration of Reemployment Rights.  Output via user request (VSB) only.

RP619
PSNSVY
Position Survey Worksheet.   Output via user request (VSB) only.

RP621
TR-012
Notice of Suspense for Job Permance Appraisal.  Output via user request (VSB) only.

RP622
TR-013
Supervisory Certification for Step Increase.  Output when a WGI processes, except for Dept. of Navy (Navy gets WGINA only) OR output via user 

request (VSB) .


RP661
UTBRF4
Civilian Employee Utility Brief.  Output via user request (VSB) only.

RP664
TR-009
Supervisory/Managerial Probation Completion Notice. Not output from suspense.   Output via user request (VSB) OR if agency not equal AF,04,26,DD

 and v_date_spvr_mgr_prob-ends is not null and  is within 90 days of curr-date then output report once during this period.


RP666
TR-011
Notice of Completion of VRA Requirements.  Output via user request (VSB) OR suspense routine $BH if agency not equal NG and 

v_date_vra_conv_due within 30 to 90 daysof curr-date then output report RP666(TR-011).


RP668
JOBANL
Evaluation of the Job Analysis Process.  Output via user request (VSB) only.

RP670
TR-015
Notice of Appraisal Due Because of Postponement of WGI Determination.  Output via user request (VSB) only.

RP671
WGI-01
Supervisory Certification for Step Increase.  Output via user request (VSB) OR Agency cannot be WHS, NGB, Navy, National Imagery, USUHS or 

DODIG and Date WGI Due is within 90 days of current date/processing date and rating of record is equal to A, D, or G .


RP672
WGI-02
Supervisory Certification for Step Increase. Output via user request (VSB) OR from suspense routines $GM, $WA, $WT which one can assume is 

now within auto WGI and report advises HRO that WGI is about due and an annual appraisal is now due, but can find no further setup logic--need 


more info.


RP674
WGI-03
Supervisory Certification for Step Increase. Output by user request (VSB) OR legacy suspense routines $GM, $WA, or $WT however can find no 

logic for these $ routines anymore for setup logic.


RP675
REV-01
Notice of Suspense for Job Performance/Promotion Appraisal Due to WGI Denial.  Output via user request (VSB) OR SAMUEL suspense routines 

$GM, $WA, $WT, no SAMUEL logic available, but report advises HRO that employee's WGI was previously denied and they are due an annual 


appraisal--need more info.


RP676
TR-017
Notice of Completion of Probationary Period.  Suspense routines $AX.  Output via user request (VSB) OR if (agency = AF,04 and v_psn_occupied_id 

= "1"  or  agency not equal NG,AF,04,DD,26,NV,AR) and v_date_prob_trial_period_ends is within 90 days of curr-date then output once during this 


time period.


RP677
TR-019
Completion of Supervisory/Managerial Probation Period.   Output via user request (VSB) OR if agency equal DD and v_date_spvr_mgr_prob-ends is 

not null and  is within 90 days of curr-date then output report once during this period.


RP680
WGI-04
Appraisal for Step Increase.  Output via user request (VSB) OR  suspense routines 48C, $GM, $WA, $WT but can find no setup logic in suspense 

for these routines--need more info.


RP690
SESPPD
Notice of Completion of SES Probationary Period.  Output from suspense routine $AS if Date SES Probation Expires within next 90 days and 

day-of-week = Friday then output report once OR can be user requested.

RP700
RS-001
Retired Reservist.  Suspense routine $CO.  If agency = "AR" and employee over 60 yrs old and v_reserve_category = "L" and day-of-week = Friday 

then output report RP700 once during this period OR can be user requested.


RP710
TR-020
Completion of Probation Period.  Output from suspense routine$CC if agency equal DD and Date Supvr Managerial Probation Ends is not null and is 

within 90 days of current date, then output report once during this period OR can be user requested (VSB).


RP721
SUPBRF
Supervisor's Employee Brief.  Output via user request (VSB) OR 5##,7## (position movement type actions ), NOA 780 (Name Change) , SAMUEL 

routines 87W, 87X (both Demo).


RP722
AR-001
Notice of Requirement for Probationary Rating.  Suspense routine $AX. Output via user request (VSB) OR if agency = AR and Date Entered Present 

Grade is within 8 months of current date and Date Prob/Trial Period Ends is within 120 days of current date, then output report RP722 one time based 


on these conditions.


RP723
T-EVAL
Trainee Periodic Evaluation.  Output via user request (VSB) OR suspense routine $TI --One of the following three conditions must be met before the 

edit below will apply:  1) if agency = NV then v_date_trainee_prom_expect cannot be null and v_training_prog_id cannot be null, 


PN,XA,XE,YY,00,54,55,59,60 2) if agency = AR then v_date_trainee_prom_expect cannot be null and v_training_prog_id cannot be null  3) if agency 


not equal AR,NV then v_date_trainee_prom_expect cannot be null and v_training_prog_id cannot be null, IA,IO,PA; if these apply then the following 


logic further applies:  If v_trainee_promotion_id = D and v_date_trainee_prom_expect minus 45 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP723 once for this condition OR If v_trainee_promotion_id = D and v_date_trainee_prom_expect 


minus 42 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If v_trainee_promotion_id = D and 


v_date_trainee_prom_expect minus 39 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If 


v_trainee_promotion_id = D and v_date_trainee_prom_expect minus 36 months is less than curr-date and v_date_trainee_prom_expect is not null then 


output RP723 once OR If v_trainee_promotion_id = E,F,H,8,9 and v_date_trainee_prom_expect minus 33 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP723 once OR If v_trainee_promotion_id = D,E,F,H,8,9 and v_date_trainee_prom_expect minus 


30 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If v_trainee_promotion_id = E,F,H,8,9 and 


v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If 


v_trainee_promotion_id = C,6 and v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null then


 output RP723 once OR If v_trainee_promotion_id = C,D,E,F,H,6,8,9 and v_date_trainee_prom_expect minus 24 months is less than curr-date and 


v_date_trainee_prom_expect is not null thenn output RP723 once OR If v_trainee_promotion_id = B,G,4,7 and v_date_trainee_prom_expect minus 21 


months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If v_trainee_promotion_id = 


B,C,D,E,F,G,H,4,6,7,8,9 and v_date_trainee_prom_expect minus 18 months is less than curr-date and v_date_trainee_prom_expect is not null then 


output RP723 once OR If v_trainee_promotion_id = A,5 and v_date_trainee_prom_expect minus 15 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP723 once OR If v_trainee_promotion_id = A,B,C,D,E,F,G,H,4,5,6,7,8,9 and 


v_date_trainee_prom_expect minus 12 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP723 once OR If 


v_trainee_promotion_id = 2,3 and v_date_trainee_prom_expect minus 9 months is less than curr-date and v_date_trainee_prom_expect is not null then 


output RP723 once OR If v_trainee_promotion_id = A,B,C,D,E,F,G,H,2,3,4,5,6,7,8,9 and v_date_trainee_prom_expect minus 6 months is less than 


curr-date and v_date_trainee_prom_expect is not null then output report RP723 once OR If v_trainee_promotion_id = 1 and 


v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not null then output report RP723 once OR If 


v_trainee_promotion_id = A,B,C,D,E,F,G,H,1,2,3,4,5,6,7,8,9 and v_date_trainee_prom_expect is less than curr-date (expired) and 


v_date_trainee_prom_expect is not null then output report RP723 once.


RP724
CARPRO
Supervisory Certification for Career Promotion.  Output via user request (VSB) OR the following conditions will apply to all editing within this routine:  

agency not equal DD,26,AR and v_training_prog_id not equal PN,XA,YY,XE,00 and v_trainee_promotion_id not equal 0 or null value:  If agency not 


equal "NV" and v_trainee_promotion_id = H and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is


 not null then output report RP724 once OR If v_trainee_promotion_id equal 1,3,5,7 and v_date_trainee_prom_expect minus 3 months is less than 


curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal 2 and v_date_trainee_prom_expect 


minus 9 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal 4,6,8,A 


and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If 


v_trainee_promotion_id equal B and v_date_trainee_prom_expect minus 21 months is less than curr-date and v_date_trainee_prom_expect is not null 


then output RP724 once OR If v_trainee_promotion_id equal 9 and v_date_trainee_prom_expect minus 27 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal 2,4,6,8,A and v_date_trainee_prom_expect minus 


3 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal 9,B and 


v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If 


v_trainee_promotion_id equal 9,B and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not null 


then output RP724 once OR If v_trainee_promotion_id equal C and v_date_trainee_prom_expect minus 27 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal C and v_date_trainee_prom_expect minus 15 


months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal C and 


v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If 


v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 39 months is less than curr-date and v_date_trainee_prom_expect is not null 


then output RP724 once OR If v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 27 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP724 OR If v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 15 months is 


less than curr-date and v_date_trainee_prom_expect is not null then output RP724 once OR If v_trainee_promotion_id equal E and 


v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 OR If 


v_trainee_promotion_id equal E and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null 


then output RP724 OR If v_trainee_promotion_id equal F and v_date_trainee_prom_expect minus 21 months is less than curr-date and 


v_date_trainee_prom_expect is not null then output RP724 OR If v_trainee_promotion_id equal F and v_date_trainee_prom_expect minus 3 months is 


less than curr-date and v_date_trainee_prom_expect is not null then output RP724 OR If agency not equal "NV" and v_trainee_promotion_id equal H 


and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null then output RP724 OR If 


v_trainee_promotion_id equal G and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null 


then output RP724.   


If agency not equal "NV" and v_trainee_promotion_id = H and v_date_trainee_prom_expect minus 3 months is less than curr-date and 


v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal 1,3,5,7 and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not 


null


If v_trainee_promotion_id equal 2 and v_date_trainee_prom_expect minus 9 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal 4,6,8,A and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is 


not null


If v_trainee_promotion_id equal B and v_date_trainee_prom_expect minus 21 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal 9 and v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal 2,4,6,8,A and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is 


not null


If v_trainee_promotion_id equal 9,B and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not 


null


If v_trainee_promotion_id equal 9,B and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal C and v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal C and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal C and v_date_trainee_prom_expect minus 3 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 39 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal D and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal E and v_date_trainee_prom_expect minus 27 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal E and v_date_trainee_prom_expect minus 15 months is less than curr-date and v_date_trainee_prom_expect is not null


If v_trainee_promotion_id equal F and v_date_trainee_prom_expect minus 21 months is less than curr-date and v_date_trainee_prom_expect is not null


RP726
IAP-01
Initial Performance/Promotion Appraisal Notice.  Output via user request (VSB) only.

RP727
IAP-02
Notice of Suspense for Initial Performance/Promotion Appraisal Rating.  User requested only and not output at all from suspense or any routine.

RP728
IAP-03
Notice of Suspense for Initial Performance/Promotion Appraisal Rating.  User requested only and not output at all from suspense or any routine.

RP733
DIG-01
Notice of Delinquent Performance Rating.  Suspense routine $IC. If Valid Grade (pay Plan portion) not equal 'GM','EX','ES' and v_date_effective is not 

null and v_date_effective plus 405 days is less than curr-date OR can be user requested.


RP735
DIG-03
Suspense for Performance Rating Due to WGI Denial. Output via user request (VSB) only OR suspense routines $WA or $WT if WGI Status = 1 

and Date WGI Due plus 322 days is between processing date thru processing date plus 3 days and agency equal DODIG then output report.


RP737
DIG-05
Suspense for Performance Rating Due to Delay in Aloc Determination.  Not output from suspense.  Output via user request (VSB) OR output as a 

result of updates to WGI inhibit flag (Legacy DIN M0M).


RP738
DIG-06
Notice of Supervisory/Managerial Probationary Period Determination.  Suspense routine $CC.If agency equal 26 and v_date_spvr_mgr_prob-ends is not 

null and  is within 90 days of curr-date then output report once during this period OR can be user requested.


RP739
DIG-07
Notification of Expiration of Overseas Tour. Output from suspense routine $IC. For DOD IG only--If v_date_overseas_tour_expires is not null and 

v_date_overseas_tour_expires minus 7 months is less than curr-date then Output report RP739 once based on this criteria OR If 


v_dt_osea_tour_ext_exp is not null and v_dt_osea_tour_ext_exp minus 7 months is less than curr-date then output report RP739 once based on this 


criteria OR can be user requested for DOD IG employees only.


RP740
EXTMRE
Notice of Expiration of Temporary Reassignment.  Output via user request (VSB) OR suspense routine $BG if owning agency not equal "AR" and 

DT-TEMP-REASMT-EXP within 60 days of current date then output report RP740 once for this period.


RP741
HAFBR5
Civilian Career Program Brief (Option 5).  HAF unique.  Have no idea how it is output--need more info.

RP742
EXROAS
Notice of Expiration of Rotational Assignment.  Output via user request (VSB) OR output from suspense routine $IH if DT-TEMP-REASMT-EXP is 

not null and is within 30 days of curr-date and owning agency = 26  (DT-TEMP-REASMT-EXP  equates to:  If v_first_nature_of_action or second = 


#921,#922,#9RE,#9TT,#9CI and v_effective_date is not null) then output report RP742 once during this period.


RP743
EXTVLR
Notice of Expiration of Travel Agreement. Output via user request (VSB) OR output from suspense routine $IH if v_date_travel_agmt_pcs_expires is 

not null and is within 30 days of curr-date then output report RP743 once during this period.


RP745
POBLEX
Date Position Obligation Expires.  Output by user request (VSB) ONLY.

RP747
CONHCP
Eligibility of Conversion to Career Conditional Appointment.  Output via user request (VSB) OR suspense routine $IH if v_date_rec_conv_due is not null

 and is  within 30 days of curr-date and v_orig_appt_auth_code_1/v_orig_appt_auth_code_2 = WTM,WUM then output report once during this period.


RP749
EXLWOP
Leave without Pay Status.  Suspense routine $IH. Ioutput via user request (VSB ) OR suspense routine $IH if LWOP NTE Date is not null and 

LWOP NTE Date is within 30 days of current date then output report RP749 once during this period.


RP750
EXPRTS
Notice of Expiration of Return Rights.  Output via user request (VSB) OR routine $BX and $IH or If v_dt_return_rights_expire is not null and 

v_dt_return_rights_expire is within 60 days of curr-date then output RP750 once during this period OR --this edit will be affected only if the last 


assignment on file has been end-dated (equivalent to record status 8)-- If agency = 26 and v_dt_return_rights_expires is not null and within 60 days of 


curr-date then output RP750 once during this period.


RP751
PRJRET
Projected Retirement - Advance Employee Notice.  Not output from suspense.  Output as a result of 3RT routine (updates to retirement DINs R0X 

(Date Retirement Application Received CCPO), R0Y(Date Retirement Pkg CCPO to Civilian Pay) ) or updates to Legacy DIN R0W (projected 


retirement date). Updates to these elements can be user input . Report can also be user requested. Should update fields before Retirement Action occurs.

RP752
RETCHK
Advance Notice to Complete Action  - Retirement Processing.  Not output from suspense.   Output from the update of the person's record of Date 

Projected Retirement OR user requested (VSB). Should update prior to Retirement Action. 8

RP753
PAYPRJ
Advance Notice to Complete Action - Retirement Processing (To Civilian Pay).  Not output from suspense.  Output when a user updates the Projected

 Retirement Date (Legacy DIN R0W) OR can be user requested (VSB). Should update prior to Retirement Action.

RP754
PAYRET
Notice of Retirement (To Civilian Pay).  Output from user request (VSB) OR routines 3RT, for DIN R0Y(Date Retirement Pkg to Civilian Pay), for 

employees about to retire.


RPAR1
AR-007
Completion of Probationary Period (To Supervisor).  Output via user request only (VSB).

RPAUD
RECAUD
Employee Record Audit.  Not output from suspense.  Output via user request (VSB) only.

RPAY1
XRPAY1
DIN JAR Updated via Reverse Payroll Interface.  Not output from suspense.  Output from biweekly reverse payroll interface for TIC 1JR for Payroll 

Org Code for Navy.


RPINV
INVEST
Certification of Investigation.  Not output from suspense.   Output for Air Force ONLY when an accession (1##) or separation action (3##) processes 

and advises user that investigation has been done and sent to AF Security system.


RPNOM
NOMRIP
Civilian Training Nomination.  Not output from suspense.  Output via user request (VSB) only.

RPOSE
RPOSEA
Notification of Expiration of Overseas Tour.  Suspense routine $AV.  Output via user request (VSB) OR if owning agency = NV and 

v_appointment_type = 1A,2A,1D,2D and v_date_overseas_tour_expires is not null and is less than v_dt_5_years_limit_ends then output report once OR


 If owning agency = NV and v_appointment_type = 1A,2A,1D,2D,3H and v_date_overseas_tour_expires is not null and is either equal to or greater than


 v_dt_5_years_limit_ends then Output report RPOSE OR If owning agency = NV and v_date_overseas_tour_expires is within 7 days of curr-date then 


output report RPOSE with each end-of-day process during this period.


RPPRF
PERFWP
Initiate Performance Work Plan.  Output from the input of a 1##, 5##, 7## or CAO action on a new employee or a current employee who has moved 

into a new position and a new work plan is needed and tells supervisor to ensure one is done with 30 days of the employee moving into the new job OR 


can be user requested.


RPSEV
SEVPAY
Severance Pay Calculation Worksheet.  Not output from suspense.  It is NOT user requestable.  Output as a result of using the severance pay 

calculator (PTI 9JW) and is not output thru daily suspense routines.


RPTSP
TSPFER
Eligibility for Thrift Savings Plan Letter.  Output from user request (VSB) OR output Agency = WH03 and TSP status = "I" and retirement plan  = 

K,L,M,N and the TSP eligibility date is within the next 30 days then generate report one time only OR If the agency is other than WH03, DD04, AF## 


and TSP status = "I" and retirement plan  = K,L,M,N and the TSP eligibility date is within the next 60 days then output one time only OR if TSP 


status = "I" and TSP Eligibility Date brcomes expired, suspense updates TSP status to "E", updates the TSP Status Date to the TSP Eligibility Date, 


updates TSP employee Rate G to "100" if retirement plan = K, L, M, N and outputs another RPTSP and also outputs payroll transaction with NOA 


"TSP".


RPUSF
USFCFN
Uniformed Service Finance Center Follow-up Notice.  Output from a 1## action on a new employee when the Agency Subelement is NG,11,"26 and 

Annuitant Indicator is equal to C, D, E, F, H, J, 2, 3, 4, 5, 7 or 8 and advises user that the must notified the military finance center that the military 


retirees pay needs to be evaluated for offset since they are now employee as civil service.


RRBON
XRRBON
Recruitment/Relocation Bonus.Output from the input of an NOA 815 or 816 and asks the user to verify the expiration date of the recruitment or 

relocation bonus.


RSPEP
XRSPEP
Army Special Employment Program. Output from SAMUEL routine $AA if agency = AR and SPEP Graduation Date is null and SPEP Graduation Dae

 is less than 2 months from curr-date then output report RSPEP once.


RTAI2
RETAI2
TIC C26/226 Processed with Retained Grade Data.  Output once when a CAO processes and the losing HRO record comes in with retained grade 

data and asks gaining HRO to verify the info.


RTAL2
XRTAL2
Annual Review of Retention Allowance.  Suspense routine $AA.  If Retention Allowance Review Date within 1 month of curr-date and day-of-week = 

Friday then output report RTAL2 each Friday until update to change condition occurs.

RTDMJ
XRTDMJ
RTD SCD Adjustment.  Output when the SCD is adjusted in the NOA 280 or NOA 292 routine and reminds the user that non pay days has been reset

 to 180 so that if the employee takes more LWOP the rest of the year it will be add to that total and also reminds user that they must adjust the SCD 


at the end of year again and to look also at reports NPMJY and NPMJR at the end of the year after reverse payroll interface has processed for the 


last pay period of the calendar year).


RTEXP
XRTEXP
Return Rights Expiration.  Suspense routine $BX.  If end-of-month processing and Date Return Rights Expires is not null and is within 4 months of 

curr-date OR if v_dt_return_rights_expires is not null and has expired and day-of-week = Friday then output report RTEXP every Friday while expired.


RTNAL
XRTNAL
Verification of Retention Allowance.  Output by position movement routines that require the user to add, change, or terminate the NOA 810-Retention 

Allowance percent and that they must input one as needed OR generated from pay adjustment routines for all employees eligible with retention 


allowance(including Demo Project employees) that change or terminate the percent of this allowance OR output for NOA 998 for USUHS for employees


 with retention allowance.  Applies to (Record Type) CA only for all agencies except NAF.


RTPHY
XRTPHY
Physicals Due.  It is not user requestable.  Output from suspense routine $AA if agency = AR  (Army) and day-of-week = Friday and v_physical_date 

is within curr-date thru curr-date plus 7 days and continues to be output each Friday until update to change the conditions occurs.


RTR21
TR-021
Completion of Trial Period.  Output from suspense routine $AX if agency = AF,04 and v_psn_occupied_id = "2" and v_date_prob_trial_period_ends is 

within 90 days of curr-date then output report RTR21 one time during this time period OR can be user requested.


RTRT2
XRTRT2
Employee Returning to Your Installation.  Output from suspense routine $AA and $BW if Servicing Agency = AF and [v_gsa_geoloc(1,2) = 02,15 or 

v_gsa_geoloc(1,2) within AA thru ZZ but not to include AQ,GQ,IQ,MQ,RQ,VQ,WQ,US0000000] ** and v_osea_return_status is null and 


v_date_overseas_tour_expires plus 135 days is less than curr-date then output report RTRT2.


RTRT3
XRTRT3
Employee Return Rights Cancelled.  Not output from suspense.  Output when an employee's return rights are cancelled and notifies the HRO that 

employee must be advised IAW 5 CFR, Part 8, Chapter 301.


RTSP1
TSP-01
Thrift Savings Plan Code Status.  Output via user request only (VSB). TEMPORARY DISABLED PENDING FIX OF PROBLEM WHERE IS IS 

COMING OUT IN GREAT VOLUME--DO NOT TEST UNTIL PROBLEM IS FIXED-GRS 3/1/99


RTTOE
XRTTOE
Training Obligation Expiration.  Output from SAMUEL suspense routine $AA if agency = AR and v_dt_svc_reimb_agmt_expir is equal to or less than 

curr-date then output report once.


SABEX
XSABEX
Expiration of Sabbitcal.  Not user requestable.  Output from suspense routine $AA if EOM and agency = AF,04 and v_sabatical_nte within 31 days 

(or) if EOM and agency = NV and v_pay_plan = ES and v_sabatical_nte within 31 days then output report SABEX.


SACFF
SACF13
Notification of Completion of Overseas Tour of Duty, Intent and Approval.  Not user requestable.  Output from Legacy SAMUEL suspense routine 

$AE, $BE.  If agency = AR and v_servicing_office_id_acq = FH and v_date_travel_agmt_pcs_expires within 180 days of curr-date then output report 


SACFF one time .


SALA1
XSALA1
Invalid Salary Lookup Key.  Output from numerous suspense routines, such as $AG, $P1, $PA, $PB, $PC, $PL, $PM, $PN, $PX, $WA, $WT, and 

routines/file converters  INT, mAG, mPM  or NOAs such as 1##, 5##, 7##, 818, 819, etc.,  also auto WGIs, that compute salary and when the 


employee's salary lookup key does not match an entry on the salary table (regular rate or special rate tables) and advises user that the Pay Plan, 


Grade, Step, and Pay Table ID of the salary does not match and to correct the record if needed.


SALA2
XSALA2
Invalid Salary Lookup Key (SF50 Output Error). Output from 1##, 5##, 7##, CAO, 818, 819,866 type actions where salary can change and the salary 

lookup key (Pay Plan plus Grade plus Step plus Pay Table ID) does not match a value on the salary table and advises user to to review and correct 


the record as needed.


SCDCH
XSCDCH
SCD Changed ton Return to duty (RTD) CAO. Output as the result of a CAO action consummating and the SCD was changed as a result of the 

employee being returned to duty and advises user to verify the SCDs and correct them if necessary..


SCDIN
XSCDIN
Service Computation Date-Intermittent Employee.  Suspense routine $AE and $BE.  If no Proj NOAs (760,761,762,765,769,770,923) pending and 

v_psn_work_schedule = I,J and and v_interm_days_work_scd is not null and DT-TEMP-APPT-EXPIR is not null and is less than curr-date plus 15 


days then output report SCDIN ( it can be output with each end-of-day ). process)


SECNA
SECNAV
Current Status of Employee's Security Clearance.  Output from 1## actions when Security Clearance Eligibility Date is input OR from the DIN/data 

element update of Security Clearance Eligibility Date (Legacy DIN AEE) OR can be user requested.

SKEY1
XSKEY1
Emergency Essential Position/Military Recall Status.  Not output from suspense.  Output as a result of input of a 1## or CAO action and Key Emerg 

Essential Position (indicator) is equal to C or D and employee's Reserve Category is within A thru Q or within S thru X and advises user to screen for 


other ways to fill the position if mobilization should occur.


SPROB
SUPROB
Zero (0) in DIN J5I.  Output from suspense routine $AA if EOM (end of month) and v_spvr_mgr_prob_completion = 0 and agency = AF,04.  Report 

output once from end of month routines.


SR004
TR-007
Completion of Probationatry Period.  If agency = DD,26,NV and DateProbTrial Period Ends is within 90 days of curr-date output report SR004 one time

 during this time period OR can be user requested.


SUDIF
XSUDIF
Supervisory Differential Pay.  Not output from suspense.  Output when a change is made via position change routines to an encumbered position and 

advises user that the employee is drawing supervisory differential pay and an NOA may be needed to change or terminate the Supervisory Differential.


SUPDF
XSUPDF
Supervisory Differential.  Not output from suspense.  Output when a Within Grade Increase processes on an employee who is drawing supervisory 

differential pay and advises the HRO that a WGI has processed and to review the WGI action and that an NOA 810 may be needed to change or 


terminate the supervisory differential pay.


SUPV2
XSUPV2
Supv-Mgr Probation Requirement.  Not output from suspense.  Output from input of Legacy routines 052 or 231 OR if supervisory managerial 

probation requirement (indicator) has been changed and notifies supervisor/employee either the probationanary period (mangerial) must be served, has 


been cancelled or nature of the probation has changed.


SUPVD
XSUPVD
Supervisory Differential.  Will not be coded in Mod for Panama.  Output when an employee who is currently drawing a supervisory differential and Date 

WGI Due is within 14 days and continues to be output each Friday until record is updated to change the condition.


SUSER
XSUSER
Local Suspense Error.  TEMPORARILY DISABLED ON 5-17-99 DUE TO LOCAL TABLE PROBLEM--HAVE NO LOV YET WITH STANDARD 

CONSOLIDATED CODES ON IT.  Output via SAMUEL suspense routine $BM--can find no logic in suspense for $BM-- but report advises the HRO 


that the local suspense code in an employee record does not match the local CPO suspense table codes and to check the employee record and the 


local suspense code table--need more info.


SUSP1
XSUSP1
Action has Precedence Over Suspension.  Output via suspense routines $BI and $BD if the NOA code in block 5a (proj) = 702,703,713,721,740,741 

and Effective Date (proj) is greater than Date Suspension UNDER 30 Days and Date Suspension UNDER 30 Days is not null then output SUSP1 once 


OR if Proj-NOA = 0702,0703,0713,0721,0740,0741 and the Projected Effective Date is not null and is GREATER THAN Date Suspension OVER 30 


Days and day-of-week = Friday then output SUSP1 once.  Confirthat is NOT supposed to be a daily one and that there was error in original logic given 


me--he has corrected the suspense logic in $BI as of 2/17/99.grs.


SUSP3
XSUSP3
Suspension Indefinite.  Output from suspense routine $CM if end-of-month processing and Date Susp Over  30 Days = 888888 and 

v_suspension_nte_start_dt not null and is within curr-date thru curr-date + 389 days then Output report SUSP3 each month during this period.


SVCAG
SVCAGR
Non-Fulfillment of Recruitment/Relocation Bonus Service Agreement.  Output on 3## when employee has recruitment or relocation bonus and 

separations before the agreement end date has been reahed.


SVOBL
XSVOBL
Service Obligation Verification.  Not output from suspense.  Output when a 280, 292, 3##, 4##, or 773 NOA is input and advises user that the 

employee is in an inactive status or returning to duty and asks user to Date Service Reimbursement Agreement Expire is greater than spaces  or has 


already expired and ensure that all service obligations have been satisfied or waived.


TAPR1
TAPER1
Letter-Temporary Appointment Pending Establishment of Register (TAPER).  Suspense routine $AF. If agency = AF,04 and v_date_rec_conv_due is 

equal to or less than curr-date and v_appointment_type = 4A then output report one time OR can be user requested.


TEMP1
XTEMP1
Temporary Promotion/Reassignment/Perm DINs.  Not output from suspense.  Output when a 1##, 5##, or 7## position movement type action is input 

and advises the uer that employee is currently on a temporary promotion or a temporary reassignment and to verify the accuracy of the pay plan, 


grade, and competitive level of the permanent position assignment and correct if needed.


TGRAD
TPGRAD
Notice of Graduation.  Suspense routine $AA.  If agency = NV and Coop Graduation Date less than curr-date and v_tenure not equal 1,2 and 

day-of-week = Friday then output report TGRAD each Friday until user updates v-coop_graduation_date.

TMPRO
XTMPRO
Expiration of Temporary Promotion.  Suspense routine $BF.  If there are no projected NOAs (5##,702,703,713,721,760,761,762,765,769,770, 923) 

pending and DT-TEMP-PROM-EXPIR is within 60 days of current date and day-of-week = Friday (or) DT-TEMP-PROM-EXPIR is equal to or less 


than current date then output report TMPRO.  THIS IS A NO PAGE EJECT REPORT.

TNG06
XTNG06
VRA Employee Record has been Updated.  If Appointment Authority Code 1 or Appointment Authority Code 2 is equal to J8P" "J8R" "J8T" "J8V" 

"J8M""KDM" "KHM" "KFM"  (I.e., a VRA employee) and action input is a 052, 1##, 5##, 7##  then output once to advise user that a VRA record has 


been updated and ensure required training is updated if needed. .


TRNEP
XTRNEP
Promotion of Trainee.  If v_date_trainee_prom_expect is within curr-date + 15 days thru curr-date + 195 days and v_trainee_promotion_id = 2 OR If 

v_date_trainee_prom_expect is within curr-date + 15 days thru curr-date + 378 days and v_trainee_promotion_id = 4 then Output report TRNEP one 


time based on this condition  OR If v_date_trainee_prom_expect is within curr-date + 15 days thru curr-date + 560 days and v_trainee_promotion_id = 


6 then output report TRNEP one time based on this condition OR If v_date_trainee_prom_expect is within curr-date + 15 days thru curr-date + 742 


days and v_trainee_promotion_id = 8 then Output report TRNEP one time based on this condition OR If v_date_trainee_prom_expect is within the next


 14 days  then output report TRNEP one time based on this condition OR If v_trainee_promotion_id = A,B and DT-LATEST-ENT-PRES-GR plus 6 


onths minus 15 days is equal to or less than curr-date then Output report TRNEP one time based on this condition OR If v_trainee_promotion_id = B 


and v_date_trainee_prom_expect is within 15 days of curr-date then output report TRNEP one time based on this condition OR If 


v_date_trainee_prom_expect is within 14 days of curr-date and day-of-week = Friday then output report TRNEP one time based on this condition.


TSP01
XTSP01
Thrift Savings Plan (TSP) Update Required.  1XB, 1XS, 49W, C26 routines and suspense routine $AA.  Output for all DOD CA and CL record except 

NAF when 1## or CAO is input if v_tsp_status is null and v_date_arrived_pers_office is over 11 days expired then Output report TSP01.


TVLAG
XTVLAG
Expiration of Travel Agreement.  Not output from suspense.  Output when a CAO loss action or 3## separation action has been input and Date Travel 

Agreement PCS Expire(Legacy DIN J7D) is expiring or has already expired.


USH01
U1401A
USUHS Performance Appraisal Form for Non-Faculty USUHS FORM 1401A.  Obtained by user request only (VSB).

USH02
U1401B
USUHS Performance Appraisal Form for Non-Faculty USUHS FORM 1401B.  Obtained by user request only.

USH03
US-001
Supervisory/Managerial Probationary Period - Performance Discussions for USUHS only.  Suspense routine $CC.   If agency = 15 and 

v_date_spvr_mgr_prob_ends is not null and v_date_spvr_mgr_prob_ends is within 270 days of curr-date then output report once during this period.


USH04
US-002
Supervisory/Managerial Probationary Period - Second Discussion.  For USUHS only.  Suspense routine $CC.  If agency = 15 and 

v_date_spvr_mgr_prob_ends is not null and v_date_spvr_mgr_prob_ends is within 180 days of curr-date then output report once during this period.


USH05
US-003
Supervisory/Managerial Probationary Period - Third Discussion.  For USUHS only.  Suspense routine $CC.  If agency = 15 and 

v_date_spvr_mgr_prob_ends is not null and v_date_spvr_mgr_prob_ends is within 30 days of curr-date, output report once during this period.


USH06
US-004
Final Performance Discussion (End of 12 Months)  .  For USUHS only.  Suspense routine $CC.  If  Date SupvrpMgr Probation Ends is not null and 

has expired and Agency = 15 then (1) Output report USH06; (2) Change Date Supvr/Mgr Probation Ends to null.


VRACV
XVRACV
Conversion of Veteran Readjustments.   $BH routine.  If Date VRA Conversion Due within 30 days of curr-date, output report VRACV & flag the 

output OR if v_date_vra_conv_due is not null and expired and day-of-week = Friday, output report VRACV every Friday as long as the date is expired.


VRAIN
XVRAIN
Output from biweekly reverse payroll interface transaction update 1MC and notifies user that VRA intermittent is due conversion to career conditional 

status.


WGI01
XWGI01
Within Grade Increase Denial.  Output when a personel action is input to deny a Within Grade Increase (NOA 888) or output when the performance 

appraisal is less than fully successful and the WGI is about due and advises user that unless the performance appraisal is changed to fully successful 


or better, the WGI denial SF50 will be automatically output when the WGI attempts to process.


WGI02
XWGI02
WGI Due with Projected Action on File. Suspense routine $AA.  If there is a projected action pending and v_dt_wgi_due is not null and is within 14 days

 of current date then output report once.


WGI04
XWGI04
Within Grade Increase - PTI INT Update Required.  Output when the WGI due date for an intermittent employee becomes due or is overdue and 

advises user to verify intermittent time worked and to process the WGI manually and continues to be output each Friday until update to the record 


changes the condition (I.e., the WGI due date).

WGIAP
XWGIAP
WGI Withheld - Verify Validity of Action.  Output if WGI Status = 1 and day of processing is Friday and the rating of record is equal to 3,4,5 and 

agency is DISA, DODDS, National Imagery, DODIG, Army, AF, or NGB then output report each Friday OR if WGI Status = 1 and day of 


processing is Friday, and rating of record is equal to 1,2,3,4,5 and agency is Executive Office of the President then output report each Friday.


WGIAU
XWGIAU
Within Grade Increase Processed -  Audit Trail RIP.  Dates printed on this report will reflect PAST dates.  WGIs are no longer output thru suspense. 

 Have their own separate routine.  Output from Legacy SAMUEL routines INT, N17, N18, N25 which are now auto WGI, so when WGI is 


consummated, report will be written out and provides audit trail to HRO to verify and notifies them that non pay time may not have processed yet and 


when it does, WGI may be correcting or cancelling if they had more than the allowable non pay time for the WGI.


WGIDL
XWGIDL
Within Grade Increase (WGI)  Delayed Pending Approval. If WGI Status = 3 and Date WGI Due has expired and day of processing is Friday and 

agencies are Navy, Army or DODIG then output report once.


WGIDN
XWGIDN
Within Grade Increase (WGI) Denial Notice.  If WGI Status = 1 (denied) and Date WGI Due has expired and processing is End-of-Month then output 

report once each month.


WGINA
WGINAV
Within-Grade Increase/Wage Grade Increase Notice.  User requested (VSB)  OR if agency is Navy and WGI Status = 0 (Granted) and Date WGI 

Due is within 90 days of the WGI Due Date and Valid Grade (Pay Plan) is GS, AL, or CA then output report once.


WGIST
XWGIST
Within Grade Increase (WGI) Status Changed.  If WGI Status = 2 and Date WGI Due is within 7 days and agency = Air Force then output report 

once.


WIGID
WIGIDN
Within-Grade Increase Denial Followup. ALTHOUGH THE REPORT IS ESSENTIALLY READY, IT IS BEING HELD IN ABEYANCE PENDING 

RESOLUTION OF A LEGACY DELETE DIN - DO NOT TEST.


WTOPX
XWTOPX
WTOP Expiration Date.   If Date WTOP Exemption Expires is within 60 days and day-of-week = Friday then output report each Friday during this 

period  OR If v-date_wtop_exemption_expires is not null and is equal to or less than curr-date then output report and change 


v_date_wtop_exemption_expires to null.


XFEHB
XFEHB1
FEHB Expiration.  Output from suspense routine $AM if Date FEHB Eligibility Expire is within 4 days of curr-date then output report XFEHB.  Once 

expiration date is reached, suspense changes it to spaces.


YRAGG
XYRAGG
Aggregate Pay Limitation Notification. Not output from suspense.  Output when an action is input on an employee and changes their basic salary to 

more than the limitation allowed by law for that year and reminds user the pay has been capped and excess will be paid the next calendar year. 
