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NSPS Transition Managers’

Training Bulletin 07-10
Subject:  Attendance at NSPS Training


29 December 2006
The purpose of this Training Bulletin is to clarify attendance and eligibility requirements for NSPS Training.

NSPS Supervisory Training (16 hours) – All Army managers and supervisors must attend this training.  This training is for supervisors only, not their administrative staff.  In the relatively short time allotted it is important to focus on NSPS from a management perspective.  Restricting the course to supervisors reinforces the message that NSPS is a line management system and that HR decisions will be made by managers and supervisors, not the administrative staff.
NSPS for Executives (6 hours) – This course is for General Officers and Senior Executives who are unable to participate in the full, two day course.  
NSPS Employee Training (8 hours) – Non-supervisory employees scheduled for conversion to NSPS should attend this training before their conversion date.  This includes administrative personnel and action officers who are not supervisors.  

NSPS HR for HR Practitioners (28 hours) – Attendance at this course is limited to HR Specialists, EEO Specialists and Labor Counselors.  This course covers specific, detailed information geared to the work requirements of the HR community.  It is not appropriate training for administrative personnel who are not HR specialists.

NSPS Train the Trainer (24 hours) – HR specialists, managers and/or management representatives who have an interest in teaching NSPS classes are the target audience for this course.  Upon completion of the training, managers will be teamed with HR specialists to present NSPS training at Army installations and activities.  Individuals who attend this training are expected to serve as NSPS trainers.

NSPS training plans, schedules, instructors and budgets were developed based upon the attendance criteria described in this training bulletin.  The status of NSPS training is being continually monitored and evaluated to assure consistent application throughout the Army.  We appreciate the substantial role played by NSPS Transition Managers in the success of this effort and ask for your continued support as we continue to deploy this new system for human resources management.

Patricia Cromer

Chief, Training Management Division
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