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NSPS Transition Managers’

Training Bulletin 07-07
Subject:  NSPS Training Curriculum


  29 December 2006
The curriculum for employee and supervisory NSPS training was designed to provide participants with the information they need to understand and thrive in a pay for performance environment.  The curriculum was initially developed by the DoD NSPS Program Executive Office and was modified by the Army Civilian Human Resources Agency (CHRA) to include Army-unique NSPS policies and procedures.  The content of the training was reviewed and approved by the Assistant G-1 for Civilian Personnel NSPS Program Management staff.

This curriculum is continually updated and modified by the CHRA Training Management Division faculty to incorporate new information, answers to questions which have been raised by participants or instructors and feedback from participants and instructors.  The curriculum is posted on the CHRA NSPS Training webpage so that instructors always have access to the latest version of the training materials.

Both supervisor and employee training cover NSPS HR Elements and Performance Management.  The employee training is 8 hours; the supervisory training is 16 hours.  Supervisors must complete NSPS supervisory training in order to be certified as rating officials under NSPS.  Training for both employees and supervisors, including military supervisors of civilian employees is mandatory.
Instructors may not modify the established NSPS curriculum.  They are to follow the lesson plan, using the slides, handouts and exercises which are posted on the CHRA NSPS Training webpage.  However, suggestions from both instructors and participants on how to improve the training materials are welcomed and should be provided to the CHRA TMD faculty.
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Chief, Training Management Division
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