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PPP vs. RPL

Topic
PPP
RPL

Required by Law and/or Federal Regulation
No
Yes

Agency Head Sets Policy
Yes – Secretary of Defense
No

Veterans Preference Applies
No
Yes

MSPB has Jurisdiction
No
Yes

References
· DoD Directive 1400.20

· DoD Civilian Personnel Manual, Chapter 1800

· DoD PPP Operations Manual
· 5 USC 3315

· 5 CFR Part 330, Subpart B

· 5 CFR Part 353

· DoD Civilian Personnel Manual, Subchapter 330

· DoD RPL Guide

Qualification Determination
· Joint determination between gaining & losing activities

· Well-qualified

· Not mandatory to meet all DAWIA requirements
· Gaining activity only

· Minimum qualifications

· DAWIA requirements must be met prior to placement into the position

Registration into the Database
Requires overnight processing
Real-time

Registering Activity
Losing activity
Losing activity

Registration Area
Separating employees not limited to commuting area 
Commuting area only; recovered compensables may receive an exception from CARE for an expanded area
(commuting area = RIF commuting area)

Eligibility-Separatee
· Competitive & Excepted Service

· May register up to 1 year prior to estimated separation date w/ Commander’s approval

· See DoD PPP Operations Manual for specific program eligibilities
· Competitive Service, Tenure groups 1 & 2

Receipt of specific RIF separation notice or certificate of expected separation, or compensable injury or disability fully recovered more than 1 year after date of compensation was payable

Eligibility-RIF Demotion
· Voluntary during the notice period; Mandatory during retained grade period
· Ineligible

Eligibility Period
Up to one year from date of separation
· Tenure 1 expires two years from date of entry on RPL

· Tenure 2 expires 1 year from date of entry on RPL

· Note- HRO must register individual within 10 days of when counseling completed and receipt of application or resume

Registration
· Mandatory for certain employees 

· Can not register after separation
· Optional

· Can register within 30 days from separation or within 30 days after compensation ends

Performance Appraisal
Last rating must be fully satisfactory
Last rating must exceed unacceptable (or Level 1)

Resume
Not required
Required – if don’t receive a resume, don’t register

Registration Grades
High Grade – current permanent grade  or retained grade

Low Grade – restricted (See PPP Manual for specifics)
High Grade – grade from which separated or previous grade from which demoted by RIF

Low Grade – no limit

Registrant is a Supervisor
Mandatory registration as a supervisor
Supervisory registration is optional

Option Codes
Must be manually input with each series as applicable
Checked with “Yes” or “No” and applies to all series for which registered 

Skill Entries
Limited Input
Unlimited Input

PCS
Authorized
Not authorized unless offered by the gaining activity

PPP Offer Received
Eligibility terminates if offer is valid
Registration does not terminate unless registrant accepts a permanent offer

RPL Offer Received
May affect registration
May affect registration



Clearing Grade Level(s)
Clear at FPL or designated trainee levels
Clear at the grade position will be filled, regardless of FPL or advertised entry grades

Matching Requirements
All fill positions unless excepted by DoD PPP Operations Manual
Competitive service positions filled by new appointment, reinstatement, or transfer from non-DoD agency

Exceptions to Matching Requirements
Refer to DoD PPP Operations Manual, Chapter 4
Refer to DoD RPL Guide, Section G (Exceptions) & Section H (Exemptions)

Selection Order
Priority 1, 2, 3
Retention Group & Subgroup Order

Qualification Issues
· CARE has authority over qualification disputes

· Gaining activity may not contact registrant until after offer is made & accepted
· CARE has no authority

· Gaining activity makes final qualification determination & may contact the registrant directly

Report Action Codes
Registrations – Losing Activity

Referrals – Gaining Activity
Registrations – Losing Activity

Referrals – N/A

Placement
Mandatory if well-qualified
Unless an exception applies, cannot fill position by new appointment, reinstatement or transfer from outside DoD if qualified RPL registrants are referred

Matching
One time or until referral issued; overnight process to see the results
One time; results are instantaneous

Job Offers
Must be in writing if the declination of an offer would result in loss of severance pay entitlement or grade/pay retention benefits
Must be in writing

Setting Pay
Retained grade, if eligible; otherwise, set pay based on “Last Earned Rate”
Abide by Federal regulations and DoD/Component pay-setting policies

Appeal Process
N/A
MSPB or negotiated grievance procedure; but not both

History of Registration Clearing
Available from CARE
Not available at this time

Report Action Codes
27 for gaining & 13 for losing activity; explanation may be required
5 for losing activity only; no explanation required

Record Keeping
Audit trails must be kept IAW PPP requirements
Documentation must be kept to defend the action in case of an appeal (ex. grievance, MSPB)

Note – this table is not all-inclusive, therefore, it is important to follow the guidelines provided in the references listed above.
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