CID Special Agents

Fact Sheet

Law Enforcement Officer definition  - from 5 USC 8401(17):

The term "law enforcement officer" means --

(A) an employee, the duties of whose position --


(i) are primarily-- 



(I) the investigation, apprehension, or detention of individuals suspected or convicted of offenses against the criminal laws of the United States, or



(II) the protection of officials of the United State against threats to personal safety; and


(ii) are sufficiently rigorous that employment opportunities should be limited to young and physically vigorous individuals, as determined by the Director considering the recommendations of the employing agency.

Availability Pay -  Compensation for all irregular and occasional overtime and the first 2 hours of any regularly scheduled overtime on an investigator’s regular workday.  CID Agents are not entitled to availability pay until they have completed the Apprentice CID Special Agent Course.

FLSA:  Usually Exempt.  

Pay Tables
  Basic Pay

  GS 10 and below = Table 491

  GS 11 and above = Basic General Schedule Table

  Locality 

  GS 10 and below = Table 491 rate multiplied by (x) the locality percentage appropriate for area 

  (Double check by subtracting Table 491 rate from (-) Applicable LEO Locality Table rate)

  GS 11 and above = Basic General Schedule Rate multiplied by (x) locality percentage

  assigned for the appropriate area LEO salary table  (Double check by subtracting Basic 

  General Schedule Rate from (-) Applicable LEO Locality Table rate)

  Adjusted Basic Pay

  GS 10 and below = Applicable LEO Locality Table rate

  GS 11 and above = Applicable LEO Locality Table rate

  Other (Availability) Pay

  LEOs receive Availability pay  (Adjusted Basic Pay multiplied by (x) 25%) 

Premium Pay Indicator 

The Premium Pay Indicator Code is “J” based on their entitlement to Availability pay.

   Total Salary

   All = Basic Pay + Locality Adjustment +  any applicable Other Pay

  Ex.  A GS 9 step 1 Criminal Investigator in the Washington, D.C. area for 2001

          Basic pay 

=  $34,362.00 (Taken from Table 491)

          Locality    

=  $34,362.00 x 10.23% = $3,515.00

          Adjusted Basic Pay 
= $34,362 + %3,515.00 = $37, 877.00

          Availability Pay
= $37,877.00 x 25% = $9469.00

          Total Salary 

= $34, 362.00 + $3, 515.00 + $9,469.00 = $47,346.00

Pay Rate Determinants
GS 10 and below = 6 (Special Rate) 

GS 11 and above = 0 (Regular Rate)* (code “M” if below IGA definition applies)

*Continued Interim Geographic Adjustment (IGA) 

Continued rate of pay – The rate of pay first established in January 1994 for an employee who previously received an interim geographic adjustment on top of the worldwide or nationwide special rate authorized under 5 U.S.C. 5305.

Interim geographic adjustment area – The areas defined by OMB, that was an interim geographic adjustment area when continued rates of pay (listed below) when continued rates of pay first became application in January 1994.

*There is one exception to the use of the pay rate determinants listed above.   This exception applies to those agents who where were assigned to regions that OPM designated as interim geographic adjustment areas in January 1994 and are entitled to a continued rated of pay. These agents should be coded with a pay rate determinant of M , “Continued Interim Geographic Adjustment (IGA)/LEO Pay”.  This signifies that the employee receives a rate that is higher than the worldwide or nationwide special rates authorized by 5 U.S.C 5305.   At the time of a pay adjustment, the employee receives the dollar amount of the General Schedule Increase or the dollar amount of the special salary rate increase, whichever is less at the time of a pay adjustment.

As of January 1994 to 01/12/02, IGAs applied to:

New York-Northern New Jersey-Long Island, NY-NJ-CT-PA;

Los Angeles-Riverside-Orange County, CA

San Francisco-Oakland-San Jose, CA

*As of 01/13/02, Los Angeles-Riverside-Orange County, CA is no longer designated as an interim geographic adjustment area.

Continued rates of pay terminate when:

1. Employee’s official duty station is changed from one of the IGA areas.

2. Employee is no longer assigned to a position covered by 5 CFR subpart G.

3. Employee separates from Federal Service.

4. Employee’s special salary exceeds his or her continued rate of pay.

5. Employee’s special law enforcement adjusted rate exceeds his or her continued rate of pay.

6. Employee’s locality rate exceeds his or her continued rate of pay.

7. Employee is reduced in grade; or

8. Employee is no longer assigned to a position covered by a nationwide or worldwide special rate.


Ex. IGA Pay Adjustment:

GS 12 step 9 Criminal Investigator in the New York Area currently receiving continued IGA




                            2001         (-)  2000    

GS Rate                   

     $61,079.00 – $59,475.00 =  $1,604.00

Locality Rate            

     $69,398.00 – $66,666.00 =  $2,732.00

Law Enforcement Locality Rate         $70,852.00 – $68,991.00 =  $1,861.00

IGA Continued Rate                           $69,463.00

2001 IGA  =  $71, 067.00 ($69, 463.00 + $1,604.00); $1,604.00 is the dollar rate increase when the GS 12/9 2000 rate is subtracted from the 2001 rate)

Cost of Living Allowances/Post Differentials (Nonforeign Areas):

The government pays COLA to General Schedule employees in specified non-foreign areas as additional compensation in consideration for higher living costs in the local area compared with living costs in the Washington, D.C. areas.  Post differentials are paid to General Schedule employees as a recruitment incentive to attract employees from outside the are to work in post-differential areas.   OPM has established the COLA and differential areas below.  The allowance rate is reviewed usually on an annual basis. The rates below are current as of November 2001.

a. 25.00%….City of Anchorage, AK and 50 mile radius by road as measured 

 from the Federal courthouse.

b. 25%.00….City of Fairbanks, AK and 50 mile radius by road as measured from

 the Federal courthouse.

c. 25.00% ….City of Juneau, AK and 50 mile radius by road as measured from

 the Federal courthouse.

d. 25.00%….Rest of the State of Alaska

e. 25.00%….City and County of Honolulu, HI

f. 16.50%….County of Hawaii, HI

g. 23.25%….County of Kauai, HI

h. 23.75%….County of Maui (including Kalawao County), HI

i. 11.50%….Commonwealth of Puerto Rico

j. 20.00%….Territory of Guam and Commonwealth of Northern Mariana

 Islands;

k. 22.50%….U.S. Virgin Islands

l. 25.00%….America Samoa

m. 25.00%….Johnston Atoll

n. 25.00%….Midway Atoll

o.  25.00%….Wake Atoll

COLA and Post differential is calculated and paid as a percentage of an employees hourly rate of basic pay.  Therefore, a the pay of a CID agent living a COLA area

would be computed as follows:

GS-9 Step 1 

          Basic pay 

=  $34,362.00 (Taken from Table 491)

          Cola
    

=  $34,362.00 x 25% = $8591.00

          Availability Pay
=  $34,362.00 x 25% = $8591.00

          Total Salary 

= $34,362.00 + $8, 591.00 + $8,591.00 = $51,544.00

LEO Indicator Code:

0 = N/A

1 = LEO

2 = LEO/IGA (only LEOs on PRD M) 

The LEO indicator code is located on the position.  The LEO indicator is to be coded 1, unless the CID employee has been duty-stationed in an interim geographic adjustment (IGA) area designated by OPM since January 1994, without a break in service or change in duty-station.  If the employee has been duty-stationed in an IGA since this date, the LEO Indicator Code will be coded 2.     

Retirement

Department of Army has determined that all CID agents are approved for Special Retirement Coverage.   (The statements below assume that the employee has worked in a “primary” or “secondary” continuously without a break in service (exceeding 3 days).

  CSRS -  (CSRS) Special – Retirement Code 6
  CSRS definitions of LEO apply to any service performed:

· Before 1987

  CSRS OFFSET – (CSRS OFFSET) Special – Retirement Code E
· After 1986 and

1. covered by CSRS deductions at the time it was performed, or

2. under the CSRS Interim or Offset provisions, even though that service may later become creditable under FERS for annuity

FERS –  (FERS) Special – Retirement Code M 

  FERS definitions of LEO apply to any service performed:

· After 1986 and subject to FERS

CSR Employees
FERS Employees




Age
Years of Service
Age
Years of Service



Optional
50
20
50
20




Any
25

Mandatory
57*
20
57
20

Employee may request exception to mandatory retirement.  DA is the approving authority.

References:

5 U.S.C. 8331 (20); 8335(b); 8336 (c); 8401(17) 8412(d); 8425

5 C.F.R, 531, Subpart C & G

5 C.F.R. 591, Subpart B

5 C.F.R. 842, Subpart I and H

CSRS and FERS Handbook for Personnel and Payroll Offices, Chapter 46
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