GPPA Update 34 – Pay Cap Computations for Custom Code for Demonstration Projects

Background:  On July 10, 2000, the Office of Personnel Management released update 34 to the GPPA.  The information in this document provides the changes that must be made as a result of these new requirements to support the Demonstration Project requirements.   Since the Navy Research Lab (NRL) has special requirements because of their Distinguished Contribution Allowance (DCA), which is similar to a Retention Allowance, this CRT is broken into two sections.  

Section I addresses the salary caps for Pay Plans covered under the China Lake, SPAWAR, NAVSEA Warfare Center, DoD Acquisition, Air Force Lab and Army Lab Demonstration Projects.  The method of checking pay caps on Adjusted Basic Pay and Total Pay and deriving the Capped Other Pay is the same as outlined in CRT #00-497-DoD – the difference is the pay cap limitations for Adjusted Basic Pay.  The requirements articulated in that particular CRT are repeated for the sake of clarity.  The examples have been modified to reference the Demo Pay Plans.

Section II addresses the special requirements for Pay Plans covered under the NRL Demonstration Project.  Besides the difference in the pay cap limitations for Adjusted Basic Pay, the requirements for computing Total Pay are slightly different because certain NRL employees are eligible to receive a DCA.  The DCA is a discretionary payment similar to a Retention Allowance and must be factored in when computing Total Pay.

SECTION I

Requirements:  The pay cap requirements specific to the China Lake, SPAWAR, NAVSEA Warfare Center, DoD Acquisition, Air Force Lab and Army Lab Demonstration Projects are detailed below:

1. DCPDS custom code must be interrogated to identify any process that includes pay computation additional to that provided by Oracle FED.  Those custom processes, if found, must then be modified in accordance with the following pay cap procedures identical to that being done in the federal product.  

The employee’s pay is to be compared to a maximum dollar amount (as seen in the table below) in order to determine if the employee is likely to exceed the annual aggregate salary amount.  The employee’s salary as reported on the RPA may not exceed pay cap amounts.  Pay computations must be compared to the dollar amounts associated with the Pay Limits specified below.

Pay Plan
PRD
Adjusted Basic Pay Limit
Total Pay 

Limit

DA, DG, DP (except DP-05), DS, DT

ND (except ND-06), NG, NT

*NH, *NJ, *NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
All except

5,6,7,E, F, M
EX Level IV (EX-04)

(45 FR 26504 dated 18 April 1980)

EX Level IV (EX-04)

(62 FR 64050 dated 03 December 1997)

EX Level IV (EX-04)

(5CFR531.604.c)
EX Level I (EX-01)

DA, DG, DP (except DP-05), DS, DT, ND (except ND-06), NG, NT, *NH, *NJ, *NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
Only

5,6,7,E, F, M
EX Level III (EX-03)

(5CFR531.604c)


EX Level I (EX-01)

DP-05**


ND-06
All
EX Level III (EX-03)
45 FR 26504 dated 18 April 1980

EX Level III (EX-03)
65 FR 52453 dated 29 August 2000
EX Level I (EX-01)

*  Note that these Demo Pay Plans, which are DoD Acquisition Demo Pay Plans, are currently maintained in the Demo Project Information DDF and not in the Valid Grade area.  The Valid Grade area reflects a GS Pay Plan.  In addition, the EQUIVALENT_PAY_PLAN column in the GHR_PAY_PLANS table reflects that these Demo Pay Plans are GS equivalents.  The custom pay cap code will have to be examined to assure that the pay caps are properly applied to these records.

** Note that the Federal Register for the China Lake and SPAWAR (formerly NOSC) Demonstration Projects identify DP-05 as equivalent to P.L. 313 positions.  SL/ST is the successor to P.L. 313 and thus covers DP-05.

2. Pay Caps Check on Adjusted Basic Pay:  When the update HR occurs (when pay caps validation is triggered), compare the Adjusted Basic Pay to the pay cap (pay limit based on the table above).  Recall that Adjusted Basic Pay is the amount of Basic Pay plus the Locality Pay.

First,

If the Adjusted Basic Pay does not exceed the pay limit, then proceed without any further action.

Second,

If the Adjusted Basic Pay does exceed the pay limit, then adjust the pay amounts as follows:

· Set the Adjusted Basic Pay at the pay limit (based on the table above)

· Subtract the Basic Pay from the Adjusted Basic Pay, and this amount becomes the new Locality Pay on the RPA

· Present the user with the following Warning message:

“The Adjusted Basic Pay exceeds the maximum amount allowed.  The Adjusted Basic Pay has been set to the maximum amount allowed.  The Locality Pay (if applicable) has been adjusted to equal the difference between the Basic Pay and the Adjusted Basic Pay.”

· The user does NOT have to process a separate action in order to reduce the Adjusted Basic Pay.

· Note that Basic Pay does not change, but Locality Pay does change.

· Note that in this case Locality is the difference between Adjusted Basic Pay and Basic Pay.

· The Payable amount changes but not the Authorized amount.

See Examples below.

Example #1a - Adjusted Basic Pay Check (PRD 0)


EX-04 = $ 125,700

DA, DG, DP (except DP-05), DS, DT
ND (except ND-06), NG, NT, NH, NJ, NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
0
0

Total Pay
$ 130,000
$ 125,700

Notice that Basic Pay did not change

Example #1b - Adjusted Basic Pay Check (PRD 0)


EX-03 = $ 133,700

DP-05
ND-06
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
125,000
125,000

Locality Pay
20,000
8,700

Adjusted Basic Pay
145,000
133,700

Other Pay
0
0

Total Pay
$ 145,000
$ 133,700

Notice that Basic Pay did not change

Example #1c - Adjusted Basic Pay Check (PRD 0)


EX-04 = $ 125,700

DA, DG, DP (except DP-05), DS, DT
ND (except ND-06), NG, NT, NH, NJ, NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
11,000
11,000

   Retention Allowance
11,000
11,000

Total Pay
$ 141,000
$ 136,700

Notice that Basic Pay did not change

Example #1d - Adjusted Basic Pay check 


EX-03 = $ 133,700

DP-05
ND-06
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
125,000
125,000

Locality Pay
20,000
8,700

Adjusted Basic Pay
145,000
133,700

Other Pay
0
0

Other Pay
11,000
11,000

   Retention Allowance
11,000
11,000

Total Pay
$ 155,000
$ 144,700

Notice that Basic Pay did not change

3. Pay Caps Check on Total Pay:  When update HR occurs (when pay caps validation is triggered), compare the Total Pay to the (Aggregate Limitation established as) Executive Level I (EX-01). Recall that Total Pay is the amount of Adjusted Basic Pay plus the total amount Other Pay.  For these particular Demonstration Projects, Other Pay is made up of four types for this demonstration project, i.e. AUO, Availability Pay, Retention Allowance and Supervisory Differential)  (the fifth type of Other Pay has been removed, Staffing Differential.)

First,

If the Total Pay does not exceed the pay limit, then proceed without any further action.

Second,

If Total Pay does exceed the pay limit (i.e., pay cap exceeded), and the employee has been authorized Retention Allowance, produce error message (to STOP Processing), and present the user with the error message described below:

Update HR error and message:

When the user attempts to update the RPA to HR, and the Total Pay exceeds the Pay Cap and the employee is authorized Retention Allowance, the user is stopped (not allowed to update HR), and instructed to process a NOAC 810 to reduce the amount of the Retention Allowance, and that no further personnel actions can be processed until this Other Pay reduction has been completed.

The user must be given an error message.  Within the error message, the user must be given the amount to which the Retention Allowance must be reduced.  The error message must read:

“The Total Pay has exceeded the allowable amount.  Please reduce the Retention Allowance amount to (calculated figure) before processing this or any other personnel action.

The Retention Allowance can only be reduced with a Change in Allowance/Differential personnel action (NOA 810). Once the Retention Allowance has been updated you may update this Personnel Action.”

See Examples below for illustrated pay cap examples.

Example #2a - Total Pay Check (PRD 0)

EX-01 = $ 161,200

DA, DG, DP (except DP-05), DS, DT
ND(except ND-06), NG, NT, NH, NJ, NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
15,000
15,000

Adjusted Basic Pay
125,000
125,000

Other Pay
45,000
36,200

Capped Other Pay
45,000
36,200

   Retention Allowance
   25,000
16,200

   Supervisory Differential
   10,000
10,000

   Availability Pay
   10,000
10,000

Total Pay
$ 170,000
$ 161,200

Notice that Other Pay did become the difference of Total Pay and Adjusted Basic Pay

Example #2b - Total Pay Check (PRD 0)

EX-01 = $ 161,200

DA, DG, DP (except DP-05), DS, DT
ND(except ND-06), NG, NT, NH, NJ, NK, DR, DB, DE, DJ, DK, DQ, DV, DZ, 
Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
15,000
15,000

Adjusted Basic Pay
125,000
125,000

Other Pay
65,000
40,000

Capped Other Pay
65,000
36,200

   Retention Allowance
   15,000
0

   Supervisory Differential
   20,000
20,000

   Availability Pay
   20,000
20,000

Total Pay
$ 190,000
$ 161,200

Notice that Retention Allowance was set to 0 (zero) and now the sum of the Other Pay types

(Supervisory Differential and Availability Pay) adds up to Other Pay.  But the difference of Total

Pay and Adjusted Basic Pay is now displayed in the Capped Other Pay field.

Example #2c - Both Salary Limits Exceeded (Adjusted Basic Pay and Total Salary) (PRD 0)

EX-01 = $ 161,200

DP-05
ND-06
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
125,000
125,000

Locality Pay
20,000
8,700

Adjusted Basic Pay
145,000
133,700

Other Pay
31,000
27,500

Capped Other Pay
31,000
27,500

   Retention Allowance
11,000
7,500

   Supervisory Differential
   10,000
10,000

   Availability Pay
   10,000
10,000

Total Pay
$ 176,000
$ 161,200

Notice that Basic Pay did not change

Example #2d - Both Salary Limits Exceeded (Adjusted Basic Pay and Total Salary)

EX-01 = $ 161,200

DA, DG, DP (except DP-05), DS, DT
ND(except ND-06), NG, NT, NH, NJ, NK, DR, DB, DE, DJ, DK, DQ, DV, DZ
Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
45,000
35,500

Capped Other Pay
45,000
35,500

   Retention Allowance
   25,000
15,500

   Supervisory Differential
   10,000
10,000

   Availability Pay
   10,000
10,000

Total Pay
$ 170,000
$ 161,200

4. Other Pay (“Capped Other Pay”):  Display the Capped Other Pay on the RPA.  

This field amount will reflect the same value that is in the Other Pay field 

     OR

The value that represents the reduced Other Pay amount (difference between Total Pay and Adjusted Basic Pay).  The amount will be different from Other Pay only if Total Pay is reduced to meet the capped amount and the overage is a result of AUO, Availability Pay, or Supervisory Differential (non-discretionary payments).

Both the Capped Other Pay and Other Pay amounts must be displayed on the Other Pay pop-up window.

The new Capped Other Pay Amount will be stored in the existing ‘Other Pay’ element.  

The Capped Other Pay amount should always be displayed in the “Other Pay” field on the RPA and the NPA.  (This will ensure that on the RPA/NPA the sum of Adjusted Basic Pay and Other Pay equals the Total Pay.)  If the user wishes to see the Capped Other Pay and the (entitled) Other Pay, s/he will have to click on the Other Pay to pop-up the Other Pay window.

The payroll systems will reduce the amounts paid as necessary and accumulate the excess amounts that are to be paid in a lump sum at the beginning of the next year in order to meet the Aggregate Limitations, in accordance with 5 CFR 530.204.  

5. Payroll interface is not impacted by this change.  Salary fields currently included in the PAY500 format and PAY100 format will continue to be extracted and written as is done currently.

6. These Demonstration Projects do not allow grade retention.  Therefore, any custom code that applies to retained grade processing does not apply to these Demonstration Projects and they have no unique requirements of their own for this function.

SECTION II

Requirements:  The changes specific to the NRL Demonstration Project are detailed below:

1. DCPDS custom code must be interrogated to identify any process that includes pay computation additional to that provided by Oracle FED.  Those custom processes, if found, must then be modified in accordance with the following pay cap procedures identical to that being done in the federal product.  

The employee’s pay is to be compared to a maximum dollar amount (as seen in the table below) in order to determine if the employee is likely to exceed the annual aggregate salary amount.  The employee’s salary as reported on the RPA may not exceed pay cap amounts.  Pay computations must be compared to the dollar amounts associated with the Pay Limits specified below.

Pay Plan
PRD
Adjusted Basic Pay  Limit
Total Pay Limit

NC, NO, NP (except NP-05), NR 
All except

5,6,7,E, F, M
EX Level IV (EX-04)

(64 FR 33989 dated 24 Jun 99)


EX Level I (EX-01)

NC, NO, NP (except NP-05),

NR
Only 5,6,7,E, F, M
EX Level III (EX-03)

(5CFR531.604.c)
EX Level I (EX-01)

NP-05
All
EX Level III (EX-03)

(64 FR 33989 dated 24 Jun 99)


EX Level I (EX-01)

2. Pay Caps Check on Adjusted Basic Pay:  When the update HR occurs (when pay caps validation is triggered), compare the Adjusted Basic Pay to the pay cap (pay limit based on the table above).  Recall that Adjusted Basic Pay is the amount of Basic Pay plus the Locality Pay.

First,

If the Adjusted Basic Pay does not exceed the pay limit, then proceed without any further action.

Second,

If the Adjusted Basic Pay does exceed the pay limit, then adjust the pay amounts as follows:

· Set the Adjusted Basic Pay at the pay limit (based on the table above)

· Subtract the Basic Pay from the Adjusted Basic Pay, and this amount becomes the new Locality Pay on the RPA

· Present the user with the following Warning message:

“The Adjusted Basic Pay exceeds the maximum amount allowed.  The Adjusted Basic Pay has been set to the maximum amount allowed.  The Locality Pay (if applicable) has been adjusted to equal the difference between the Basic Pay and the Adjusted Basic Pay.”

· The user does NOT have to process a separate action in order to reduce the Adjusted Basic Pay.

· Note that Basic Pay does not change, but Locality Pay does change.

· Note that in this case Locality is the difference between Adjusted Basic Pay and Basic Pay.

· The Payable amount changes but not the Authorized amount.

See Examples below.

Example #1a - Adjusted Basic Pay Check (PRD 0)


EX-04 = $ 125,700

NC, NO, NP (except Grade 05), NR 
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
0
0

Total Pay
$ 130,000
$ 125,700

Notice that Basic Pay did not change

Example #1b - Adjusted Basic Pay Check (PRD 0)

    EX-03 = $ 133,700

NP-05


Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
125,000
125,000

Locality Pay
20,000
8,700

Adjusted Basic Pay
145,000
133,700

Other Pay
0
0

Total Pay
$ 145,000
$ 133,700

Notice that Basic Pay did not change

Example #1c - Adjusted Basic Pay Check (PRD 0)


EX-04 = $ 125,700

NC, NO, NP (except Grade 05), NR 
Amounts BEFORE Adjusted Pay caps applied
Amounts AFTER 

Adjusted Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
11,000
11,000

   Distinguished Contribution Allowance
11,000
11,000

Total Pay
$ 141,000
$ 136,700

Notice that Basic Pay did not change

3. Pay Caps Check on Total Pay:  When update HR occurs (when pay caps validation is triggered), compare the Total Pay to the (Aggregate Limitation established as) Executive Level I (EX-01). Recall that Total Pay is the amount of Adjusted Basic Pay plus the total amount Other Pay.  Recall that Other Pay is made up of five types for this demonstration project, i.e. AUO, Availability Pay, Retention Allowance, Supervisory Differential and Distinguished Contribution Allowance (DCA)  (the sixth type of Other Pay has been removed, Staffing Differential).  Note that the DCA only applies to Pay Plans NP and NO.

First,

If the Total Pay does not exceed the pay limit, then proceed without any further action.

Second,

If Total Pay does exceed the pay limit (i.e., pay cap exceeded), and the employee has been authorized Retention Allowance and/or a DCA, produce error message (to STOP Processing), and present the user with the error message described below:

Update HR error and message:

When the user attempts to update the RPA to HR, and the Total Pay exceeds the Pay Cap and the employee is authorized Retention Allowance and/or a DCA, the user is stopped (not allowed to update HR), and instructed to process a NOAC 810 to reduce the amount of the Retention Allowance or a D810 to reduce the amount of the DCA, and that no further personnel actions can be processed until this Other Pay reduction has been completed.

The user must be given an error message.  Within the error message, the user must be given the amount to which the Retention Allowance and/or DCA must be reduced.  The error message must read:

“The Total Pay has exceeded the allowable amount.  Please reduce the Retention Allowance  and/or Distinguished Contribution Allowance amount to (calculated figure) before processing this or any other personnel action.

The Retention Allowance can only be reduced with a Change in Allowance/Differential personnel action (NOA 810).  The Distinguished Contribution Allowance can only be reduced with a Navy NRL Demo Allowance personnel action (NOA D810).  Once the Retention Allowance and/or Navy NRL Demo Allowance has been updated you may update this Personnel Action.”

See Examples below for illustrated pay cap examples.

Example #2a - Total Pay Check (PRD 0)

EX-01 = $ 161,200

Pay Plan - NO, NP 


Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
15,000
15,000

Adjusted Basic Pay
125,000
125,000

Other Pay
45,000
36,200

Capped Other Pay
45,000
36,200

   Retention Allowance
   15,000
15,000

   Distinguished Contribution Allowance
10,000
1,200

   Supervisory Differential
   10,000
10,000

   Availability Pay
   10,000
10,000

Total Pay
$ 170,000
$ 161,200

Notice that Other Pay did become the difference of Total Pay and Adjusted Basic Pay

Example #2b - Total Pay Check (PRD 0)

EX-01 = $ 161,200

Pay Plan - NO, NP 


Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
15,000
15,000

Adjusted Basic Pay
125,000
125,000

Other Pay
65,000
40,000

Capped Other Pay
65,000
36,200

   Retention Allowance
   15,000
0

   Distinguished Contribution Allowance
10,000
0

   Supervisory Differential
   20,000
20,000

   Availability Pay
   20,000
20,000

Total Pay
$ 190,000
$ 161,200

Notice that Retention Allowance and DCA were set to 0 (zero) and now the sum of the Other Pay types (Supervisory Differential and Availability Pay) adds up to Other Pay.  But the difference of Total Pay and Adjusted Basic Pay is now displayed in the Capped Other Pay field.

Example #2c - Both Salary Limits Exceeded (Adjusted Basic Pay and Total Salary) (PRD 0)

EX-01 = $ 161,200

Pay Plan - NO, NP 
Amounts BEFORE 

Total Pay caps applied
Amounts AFTER 

Total Pay caps applied

Basic Pay
110,000
110,000

Locality Pay
20,000
15,700

Adjusted Basic Pay
130,000
125,700

Other Pay
45,000
35,500

Capped Other Pay
45,000
35,500

   Retention Allowance
   15,000
15,000

   Distinguished Contribution Allowance
10,000
500

   Supervisory Differential
   10,000
10,000

   Availability Pay
   10,000
10,000

Total Pay
$ 170,000
$ 161,200

4. Other Pay (“Capped Other Pay”)  Display the Capped Other Pay on the RPA.  

This field amount will reflect the same value that is in the Other Pay field 

     OR

The value that represents the reduced Other Pay amount (difference between Total Pay and Adjusted Basic Pay).  The amount will be different from Other Pay only if Total Pay is reduced to meet the capped amount and the overage is a result of AUO, Availability Pay, or Supervisory Differential (non-discretionary payments).

Both the Capped Other Pay and Other Pay amounts must be displayed on the Other Pay pop-up window.

The new Capped Other Pay Amount will be stored in the existing ‘Other Pay’ element.  

The Capped Other Pay amount should always be displayed in the “Other Pay” field on the RPA and the NPA.  (This will ensure that on the RPA/NPA the sum of Adjusted Basic Pay and Other Pay equals the Total Pay.)  If the user wishes to see the Capped Other Pay and the (entitled) Other Pay, s/he will have to click on the Other Pay to pop-up the Other Pay window.

The payroll systems will reduce the amounts paid as necessary and accumulate the excess amounts that are to be paid in a lump sum at the beginning of the next year in order to meet the Aggregate Limitations, in accordance with 5 CFR 530.204.  

5. Payroll interface is NOT impacted by this change.  Salary fields currently included in the PAY500 format and PAY100 format will continue to be extracted and written as is done currently. 

6. This Demonstration Project does not allow grade retention.  Therefore, any custom code that applies to retained grade processing does not apply to this Demonstration Project and it has no unique requirements of its own for this function.
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